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Building Bright Futures Serves as Vermont's

Early Childhood Advisory Council

Building Bright Futures’ role is to:

e Advise Vermont's Governor, Administration, and
Legislature

e C(Convene early childhood partners through the
Building Bright Futures Network

e Empower and elevate the voices of families and
early childhood professionals

e Monitor the early childhood system through
high-quality, up-to-date data

o Named in Act 76 as the entity responsible
for monitoring implementation and impact
related to child care

e Respond to needs by elevating emerging
priorities and issuing policy recommendations




About Vermont's Early Childhood Strategic Plan

Vermont's Early Childhood
Strategic Plan 2030

Every Vermont child thrives in safe, healthy, and nurturing

environments, supported by strong families, a valued workforce, ® Ve rm O nt'S StateW i d e St rate g i C fra m eWO rk
and a coordinated system that puts children at the center. .
L for early childhood through 2030

e A comprehensive, cross-sector “plan of
plans” to align policy, investments, and
Implementation

e Developed through extensive community
GOALS — and family engagement and informed by
3 5 data and system analysis
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Act 76: Key Progress in 2025

Significant expansion in access and affordability

E Stronger financial footing for many programs
- Major investments in system capacity and system
infrastructure

- Afinancing system that is functioning as intended

~ + Growing culture of learning and continuous

Improvement



Child Care Access
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Child Care Affordability

Families Determined Eligible for Financial Assistance With
Income-Eligible Service Needs by Federal Poverty Level
September 2025

$56,263-175% [ 2,669
200% [ 526
225% | 468
250% [ 422

275% | 384
300% [ 394
325% | 353
$112,525-350% | 342
375% | 334
400% [ 347
425% | 285
450% [ 272
475% | 237
500% [ 190
525% | 159
550% | 145

$184,863-575% | 70
0 500 1,000 1,500 2,000 2,500 3,000
Number of Families

An additional 2,800 working
families were determined
eligible in 2025 compared to
2023, increasing the
percent of working families
from 53.7% to 65% of all
families.

$2,275 per month
Child care cost
savings’

For a family of two
adults and two children
with a household
income at 275% of the
FPL




What Still Limits Our Child Care System's Potential?

- Workforce shortages and sustainability
challenges
« Administrative complexity

« Uneven supply and access

Staffing shortages were described as the single
biggest challenge across all listening sessions.
Long hiring and onboarding processes
compound these challenges.




Early Childhood Educator Licensure and S. 206

Alignment with 2026 Policy Recommendation

Implement a licensure system for Vermont's early childhood educators to strengthen
accountability through clear quality benchmarks, consistent with recommendations from the
National Institute for Early Education Research (NIEER). Recognize and address concerns
from the field and families by ensuring the transition is gradual, well-supported, and aligned
across agencies, and that potential confusion with other licensing systems is minimized.
Monitor workforce data to assess impacts, guide implementation, and ensure the pipeline of
new early educators remains strong and sustainable. Identify strategies to help early
education programs cover licensure costs for their staff to ensure accessibility and equity.

Alignment with Vermont’s Early Childhood Strategic Plan 2030

Ensure children are educated and care for in high-quality environments and by
well-prepared early childhood educators

Advance a well-prepared, well-qualified early childhood workforce by developing a clear ‘w
system of professional expectations, career pathways, and accountability.



Early Childhood Educator Licensure (Cont.)

Strong alignment with the values and
desire shared by the field:

- Safe and high quality settings

« Recognition

- Clear pathways and defined expectations
- Accountability

Implementation Considerations:

- Workforce and program stability

- Agency alignment, simplicity, and
terminology

- Capacity and supports for transition w

« Financing and timing



