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Department FY26 Overview and Funding

• Core Programs
• Workforce Development
• Unemployment Insurance
• Workers Compensation
• VOSHA
• Project WorkSafe
• Economic and Labor Market Information
• Wage and Hour
• Business Operations

• 250 Employees
• 59% Federally Funded (Compared to 82% in FY19)

General Funds $11,313,657

Special Funds $9,710,674

Federal Funds $29,640,603

Interdepartmental Transfers $122,841

Total Budget $50,787,775



The Workforce Development Division administers federal and state workforce 
development programs to promote workforce expansion and engagement through 
trainings, education programs, apprenticeships, and support services. 

Staff: ≈75
Locations: 11 Regional Teams
Programs: 

 Adult
 Youth Employment Services
 Dislocated Worker Grants
 Refugee and Immigrant Services
 Registered Apprenticeships
 State Training Programs and Initiatives
 Veteran’s Services and Programs
 Work-Based Learning and On the Job Training

Workforce Development

General Funds $3,105,959

Special Funds $0.00

Federal Funds $9,619,202

Interdepartmental Transfer $22,841

Total Division Budget $12,748,002

Funding Sources

General Funds Special Funds
Federal Funds Interdepartmental Transfer



Labor Market Information

The Economic & Labor Market Information (E&LMI) Division’s purpose is 
to produce, disseminate and explain economic data. Target audiences include 
elected officials, businesses, educational institutes, students, job-seekers, 
researchers, and the general public. 

Staff: ≈ 12 
Programs:

 Current Employment Statistics
 Occupational Safety and Health Statistics
 Occupational Employment and Wage Statistics
 Short-term and Long-term Occupational Projections

General Funds $0

Special Funds $48,080

Federal Funds $1,196,265

Interdepartmental Transfer $0

Total Division Budget $1,244,345

Funding Sources

General Funds Special Funds
Federal Funds Interdepartmental Transfer



Funding Sources

General Funds Special Funds
Federal Funds Interdepartmental Transfer

Workers' Compensation & Safety

The Workers’ Compensation and Safety Division ensures that workers are 
protected while on the job and if a workplace injury occurs, that the worker is 
covered by workers’ compensation insurance. The Division includes the Workers’ 
Comp, VOSHA, Project WorkSAFE, and Passenger Tramway. 

Staff: ≈ 40
Programs

 Workers’ Compensation
 Project WorkSAFE (Part. Fed)
 Passenger Tramway
 VOSHA (50% Fed)
 RETAIN (Fed Grant)

General Funds $1,224,728

Special Funds $8,792,594

Federal Funds $7,535,300

Interdepartmental Transfer $0

Total Division Budget $17,552,622



Funding Sources

General Funds Special Funds
Federal Funds Interdepartmental Transfer

Unemployment Insurance

General Funds $5,692,252

Special Funds $870,000

Federal Funds $11,289,836

Interdepartmental Transfer $100,000

Total Division Budget $17,952,088

The Unemployment Insurance Division provides short-term benefits to 
those who lose their jobs through no fault of their own. The UI Trust Fund is 
100% funded by contributions from employers.

Staff: ≈ 80
Programs

 Claims processing
 Employer Contributions
 Program Integrity
 Benefits Accuracy Management
 RESEA (reemployment)
 Fraud detection and prevention
 Adjudications
 Appeals
 Disaster Unemployment Assistance



Business Operations 

The Business Office oversees the internal functioning of 
the Department. The Business Office is not specifically 
allocated funding for its work. 

Programs:
 Facilities
 Finance
 Contracts & Procurement
 Operations, Policies & Procedures
 Performance Management
 EO & Accessibility
 Employee Engagement and Retention
 Continuous Improvement

Employee Engagement Survey



Funding Sources

General Funds Special Funds
Federal Funds Interdepartmental Transfer

Office of Workforce Strategy and 
Development

The Office of Workforce Strategy and Development (OWSD) oversees the 
collaboration of workforce efforts across the state (both State and private) and 
advises the Governor on strategies to strengthen Vermont’s workforce.

The Office includes the State Workforce Development Board with its 27 members. 
They advise the Governor, Commissioner and Labor, and Executive Director of the 
Office on the implementation of a workforce education and training system, as 
required under federal law (WIOA).

In addition, the OWSD works closely with the One-Stop Operator at the American 
Job Center (AJC) located in Burlington. A One-Stop Operator is responsible for 
coordinating service delivery at the AJC, ensuring that services from various 
partner programs (e.g., training, career services, employment support) are 
streamlined for job seekers and employers. The Operator’s role includes managing 
daily operations of the AJC, overseeing partner services, and sometimes providing 
direct services themselves. They play a key role in the implementation of federal 
workforce programs at the local level under the Workforce Innovation and 
Opportunity Act (WIOA) and collaborate closely with the Workforce Development 
Board. The Operator is fully federally funded. 

Staff: 2                             

General Funds $337,000

Special Funds $0

Federal Funds $0

Interdepartmental Transfer $0

Total Office Budget $337,000



2023 Flood Restoration



FY26 Spending Authority Overview

This chart is specific to the 
Department’s request to the 
Legislature for Spending 
Authority to spend the 
identified amounts in the 
identified programs. Included in 
this chart are both existing 
funds and requested funds. 

FY26 Budget Federal Funds 
column indicates funds that are 
projected to be appropriated to 
the Department by the federal 
government. For these funds, 
the Department is seeking 
spending authority of already 
appropriated or anticipated 
funds, not an appropriation.

Change column highlights 
indicate changes to general 
fund dollars only.



Budget Challenges

 Federal Considerations
 The greatest challenge is the uncertainty of federal funding.
 The federal government determines funding levels before the notice of award, without input from the Department.
 The Department must manage operations based on the awarded funding level.
 Level federal funding, coupled with inflation and rising business costs have meant a reduction in funds for Department
 Rarely are there opportunities to request increases to base funding from the U.S. Department of Labor or other federal entities.
 The federal fiscal year runs from October 1st to September 30th.

 Modernization Projects
 The Department is undergoing four modernization projects to improve service delivery to Vermonters.

 Unemployment Insurance system
 Workers Compensation Case Management system
 Vermont Job Link
 FARS (Financial Accounting)

 Staffing Constraints
 The vacancy rate is about 15%, leading to resource allocation toward core programs and essential services.
 Hiring efforts are ongoing, but the tight labor market has made it challenging to find qualified candidates.



Department IT Modernization

• This project will modernize the current case management system for the 
Workers’ Compensation & Safety Division.

Workers’ Compensation

• This project will completely replace the unemployment insurance system for the 
Department, including Tax, Benefits, and Appeals.

Unemployment Insurance

• This project will replace the State’s current job board, case management, and 
federal reporting system, currently known as Vermont Job Link (VJL).

Workforce Development

• The Department is currently working with the Agency of Administration as part of 
the overall modernization of the State’s financial accounting systems.

FARS (Financial Accounting)



Thank You!
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