
 

1 

Date: April 2, 2026 

To: Members of the House Committee on Government Operations and Military Affairs 

From: Sharron Harrington, Executive Director, Vermont Association for the Education of Young 

 Children (VTAEYC) 

Re: S.206, the “Early Childhood Educator Profession Bill” 

Additional Materials: 

 Memo: S.206: The ECE Profession Bill Strengthens Vermont’s Early Childhood Educator 

 Workforce  

 

Good morning. For the record I am Sharron Harrington, Executive Director of the Vermont Association 

for the Education of Young Children (VTAEYC).  

Thank you for the opportunity to offer introductory testimony on S.206. VTAEYC fully supports this 

legislation as the necessary next step to strengthen our early childhood educator workforce, and a 

strong workforce is what we need to ensure every child and family can access quality child care. 

VTAEYC is a non-profit organization that is the largest membership and advocacy organization for early 

childhood educators in Vermont. We are the state affiliate of the National Association for the Education 

of Young Children (NAEYC), one of the country’s leading early childhood education organizations. 

We’re connected to early childhood educators in every corner of the state, and in every type of child 

care program, working to make sure everyone in this workforce has the resources they need.  

I am here today because early childhood educators asked for this bill. Early childhood educators in all 

regions of the state—including rural communities—and in all roles support it, from family child care 

providers to center directors and classroom teachers.  

Our role at VTAEYC has been to support the workforce leadership and engagement that resulted in the 

recommendations, and the request for regulation, that led to S.206. We convened the task force of 

early childhood educators who led several years of workforce outreach. This bill reflects the input of 

well over a thousand Vermont early childhood educators. 

The early childhood education system is complex, and I believe OPR did an incredible job delving into 

this during their unbiased research and we agree with their conclusion that early childhood educators 

working in CDD regulated programs should have a license to practice. 

We are still meeting members of our workforce who are just learning about S.206. When educators  

learn what is in the bill—that everyone is retained, that there are more ways to enter the profession, 

and that there are robust implementation supports—they support it. They recognize that it is what 

they’ve been asking for.  
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It uplifts family child care and access, especially in our rural communities, by providing career options, 

growth opportunities, and a shared professional identity. 

We need more early childhood educators in Vermont, especially as we work to expand child care 

access. S.206 addresses the root causes of our workforce shortage, including fragmented or complex 

career pathways, and helps more people enter the workforce and provide child care for their 

communities. 

I will always advocate for increasing early childhood educator compensation, but this bill is not directly 

related to that. Are wages increasing? Yes. Act 76 created the mechanism to stabilize and help 

increase compensation, and we’re seeing that start to work. S.206 is not a tax bill. Instead, licensure 

introduces accountability for the public investment we’ve already made. 

Act 76 stabilized child care in Vermont. S.206 is the next step: creating accountability for that public 

investment, and ensuring we have the workforce to deliver the child care our state needs. A strong, 

supported workforce means reliable access to quality child care for families, so they can work and know 

their children are thriving. 

That’s why early childhood educators support S.206. Ultimately, it’s about what’s best for young 

children. 

We know it will strengthen our workforce, because people want good careers in early childhood 

education. We partner with the Child Development Division to administer scholarships, programs, and 

services for early childhood educators, so we have our own data, and we’ve seen our workforce 

expand in Building Bright Futures Act 76 monitoring data and CDD workforce numbers: 

● Since Act 76, the regulated child care workforce has increased by 8.5%. It’s now over 8,000, 

about 7,000 of whom are impacted by this bill 

● Since Act 76, the number of people in this workforce with a degree has grown by more than 

22%.  

● 2025 our TEACH scholarship recipients represented all 14 Vermont counties. Half were first-

generation college students. 

● Our apprenticeship enrollment is growing. Youth apprenticeship programs through Career and 

Tech Ed centers are so popular the Legislature expanded funding in FY26 preventing a waitlist 

● Enrollment in early childhood education certificate and degree programs is very strong at CCV 

and in other higher ed programs. 

● Child care programs seek to improve: in 2025 we provided quality support coaching to 95 family 

child care homes and 122 center based programs, exceeding our goal by about 22%. 

● Since Act 76, more family child care homes are opening than closing, in contrast to continuing 

decline in other states, and in spite of Vermont’s housing pressures and aging demographics.  

That’s a snapshot of our current and future workforce, so excited to be so close to a system that will 

deliver what they’ve been asking for.  



 

3 

Individual licensure to practice protects the public, supports children, and strengthens the early 

childhood educator workforce. In Vermont there are more than 8,000 early childhood educators working 

in non-public child care programs regulated by the Child Development Division. Most of Vermont’s 

youngest children, and all of its infants and toddlers in regulated child care, attend these programs. 

There is not currently a system of individual regulation that supports aligned qualifications and 

accountability for these educators. 

The Office of Professional Regulation (OPR) determined that individual licensure is necessary to 

protect children and families from harm. But it’s not just a regulatory requirement — it’s something 

educators themselves want. Licensure supports transparency for families and hiring directors, clear 

career pathways for educators, greater public recognition of the essential work of early childhood 

education, and better outcomes for children in kindergarten and beyond. 

We urge you to support S.206. Thank you for your time today, and I look forward to representing our 

early childhood education workforce in continuing testimony. 

 


