Gender ldentity,
Care & Housing

H.550



How We Got Here

First Placement of a

Began Serious Exploration Transgender Female at CRCF New Policy

Directive 432.01 Gender Work Begins on Updated Policy
Identification, Care, & Custody

e Statewide Training
¢ Incorporation into VCA Curriculum



What Do We Do
Currently?

Initial Intake, Upon
Transfer, Upon Request

eGender Identification Form

Sexual Orientation

Gender Identity (OMS
“Front Page”)

Identified Pronoun
(OMS “Front Page”)

Accommodation
Requests

Search Preference

Housing Plans




Automatic

Automatic
. ldentity
vS. Review
Pronouns
First Name
Review

Accommodations

Searches — Clothed and Unclothed

Housing



What Are
Accommodations?

Showering at Headcount

Shaving
Undergarments
Canteen

Penis Binder/Gaf
Packer

Chest Plate

Chest Binder



Review
Process

Local Multi-
Disciplinary Team

Central Housing
Committee

Written Signed Plan

Access to Grievance
Process

Review Upon Any
Transfer and Every 6
Months Otherwise

Facility Management, medical, mental health, caseworker, custody,
programming

Includes Classification, Medical, MH, PREA, Women’s Services, and
Operations — Program Services

Signed by Health Services and Operations on behalf of Committee

Also upon request



Safety of the Individual

Factors to

: Safety of Others
Consider /

Operational/Institutional

Realities




Mental
Hormones Health
Care

I Medical Care

Surgical




Requirements under PREA

* Prohibited from searches or examinations for determining genital status
* Train staff in how to conduct searches; 4 approved options

* Assessed for risk of being sexually abused or sexually abusive

* Screening mustinclude if they are or is perceived to be gay, lesbian, bisexual,
transgender, intersex, or gender nonconforming

* Screening will be used in deciding proper facility placement
* Will be reassessed twice each year
 Mustinclude the individual’s own views
 Shower separately
* Shall not be placed in designated wings or facilities



Overlap with trauma

Frequent Changes, inconsistent presentation, different
information to different parties

Current public/national dialogue

I Chaue ngeS Anti-social/criminal

Secondary gain

Limited access to community-based resources

Appropriate and knowledgeable providers




mmm 14 In custody (18 highest)

11 Listed Offenses

Snapshot of

|ndIVIdLIa|.S = 3 Felony Serious
1 /1 * Sexual Assaul
ldentifying as ; Soxwal Assaul
Gender Dlve rse » Aggravated Sexual Assault on a Child

e Aggravated Domestic Assault

1 /22/26 * Aggravated Assault Deadly Weapon

* *This Doesn’t Single Out This Population as
Different*

Not reflective of institutional behavior




Implications of
H.550

Discipline for Staff who Misgender — Report by Staff, Il, or Other

Already requirement in policy and in training

A 4

Lack of Single Cells/Appropriateness of single cells

Default assumption that search and placement requests are appropriate

Characteristic shared by population

Not linear/not binary
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