Emergency Grants | 20 $2,000,000.00 Emergency interim grants to Vermont’s nursing | VDH VDH has indicated SFR
to Support Nurse schools over three years to increase dictated requirements to
Faculty and Staff compensation for faculty/staff. Vermont’s nursing schools and
is collaboratively assessing
whether schools can meet the
expectations. Next steps will be
identified once assessment is
complete.
Nurse Preceptor 21 $400,000.00 Incentive grants to nurses employed by critical | AHS AHS has defined program
Incentive Grants access hospitals in Vermont for serving as parameters based on treasury
preceptors for nursing students enrolled in VT guidance for SFR that align
nursing school programs. with the Premium Pay section
of the final rule and has
contracted with an independent
entity to support program
administration.
Preceptor Working | 21 N/A The Director of Health Care Reform or designee | AHS The required Action Plan
Group in AHS shall convene a working group of accompanies this document.
stakeholders to identify ways to increase
clinical placement opportunities, establish
sustainable funding models for compensating
nurses as preceptors or hiring additional nurses
to alleviate pressure on preceptors or both and
to develop an action plan for expanding clinical
placement opportunities. Due January 15, 2023
Health Care 22 $2,500,000.00 Providing grants to health care employers, AHS AHS has defined program
Employer Nursing including hospitals, long-term care facilities, parameters based on treasury
Pipeline and designated and specialized service agencies, guidance for SFR and is

federally qualified health centers, and other

contracting with an independent




Apprenticeship

health care providers, to establish or expand

entity to support program

Program partnerships with Vermont nursing schools to administration. In this case,
create nursing pipeline or apprenticeship program parameters for SFR are
programs, or both, that will train members of inconsistent with the legislative
the health care employers’ existing staff, intent for program design and
including personal care attendants, licensed AHS is exploring options
nursing assistances, and licensed practical available to meet the intent,
nurses, to become higher-level nursing including through a BAA
professionals. Grants shall commence in the fall request.
of 2022. On or before September 15, 2022, the
AHS shall provide an update to HROC on status
of implementation.

Health Care 32 $750,000.00 Funds and full-time FTE appropriation to AHS AHS is in the process of

Workforce Data establish and operate a statewide Health Care defining the position based on

Center Workforce Data Center. existing job categories and

preparing to submit for
classification.

Health Care 34 Position appropriation | One classified, three-year limited-service Health | AHS This position is under

Workforce $170,000.00 FY23 Care workforce Coordinator position is created recruitment.

Coordinator in the AHS Office of Health Care Reform to

Position support the health care workforce initiatives set
forth in Act 183 and in the Health Care
Workforce Development Strategic Plan.

Designated and 2% $1,250,000.00 The designated and specialized service agencies | AHS AHS has defined program

Specialized Service
Agencies
Workforce
Development

shall use these funds for loan repayment and
tuition assistance to promote the recruitment and
retention of high-quality mental health and
substance use disorder treatment professionals
available to Vermont residents in need of their
services.

parameters based on treasury
guidance for SFR that align
with the “Behavioral Health
Care” section of the final rule
and is working with VDH and
DMH on program design and
implementation.




