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Department of Labor Funding Breakdown

General Funds Special Funds Federal Funds Inter Dept. Transfers

Department FY25 Overview and Funding
• VDOL is 62% federally funded 

(Compared to 82% in FY19)

• ≈ 264 staff members.

• Central Office (Montpelier)
• 12 Regional Offices/Teams:

• Barre
• Bennington
• Brattleboro
• Burlington*
• Middlebury
• Morrisville
• Newport
• Rutland
• Springfield
• St. Albans
• St. Johnsbury
• White River Jct.

* Department-owned, federally certified One Stop Job Center

General Funds $10,916,365

Special Funds $9,407,103

Federal Funds $34,261,616

Inter Dept. Transfers $287,226

Total Budget $54,872,310
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FY25 Unemployment Insurance

Staff: ≈ 80 

Functions of the Unemployment Insurance Program:
• Claims processing
• Employer Contributions
• Program Integrity
• Benefits Accuracy Management
• RESEA (reemployment)
• Fraud detection and prevention
• Adjudications
• Appeals

General Funds $5,526,458

Special Funds $870,000

Federal Funds $11,586,279

Interdept. Transfer $100,000

Total Division Budget $18,082,737
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Funding Sources

General Funds Special Funds Federal Funds Interdept. Transfer



FY25 Workers' Compensation and Safety
Funding Sources

General Funds Special Funds Federal Funds Interdept. Transfer

Staff: ≈ 40 

Programs:
• Workers’ Compensation
• Project WorkSAFE (Part. Fed)
• Passenger Tramway
• VOSHA (50% Fed)
• RETAIN (Fed Grant)

General Funds $1,198,168

Special Funds $8,489,953

Federal Funds $11,539,500

Interdept. Transfer $0

Total Division Budget $21,227,621
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FY25 Labor Market Information
Funding Sources

General Funds Special Funds Federal Funds Interdept. Transfer

Staff: ≈ 12 

The Economic & Labor Market Information (E&LMI) 
Division’s purpose is to produce, disseminate, and 
explain economic data for the benefit of the State of 
Vermont. Target audiences include elected officials, 
businesses, educational institutes, students, job-
seekers, researchers, and the general public. The 
Division also partners with organizations inside and 
outside of state government to perform economic 
research, provide analytical support, and give 
presentations. Historically, the Division has been 
100% federally funded by two entities within the US 
Department of Labor – the Bureau of Labor Statistics 
and the Employment & Training Administration. 
However, due to stagnant federal funding, the 
Division has to find external funding, which now 
accounts for approximately 10% of its total budget. 

General Funds $0

Special Funds $47,150

Federal Funds $1,187,871

Interdept. Transfer $0

Total Division Budget $1,235,021
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FY25 Workforce Development Board
Funding Sources

General Funds Special Funds Federal Funds Interdept. Transfer

Staff: 2

As the designated State Workforce 
Development Board under the federal WIOA 
program, the State Workforce Development 
Board advises the Governor and the 
Commissioner of Labor on the development 
and implementation of a comprehensive, 
coordinated, and responsive workforce 
education and training system.

General Funds $299,602

Special Funds $0

Federal Funds $0

Interdept. Transfer $0

Total Division Budget $299,602
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FY25 Workforce Development
Staff: ≈ 75
Locations: 12 Regional Teams
Programs:
• WIOA (Federal) The Workforce Innovation Opportunity Act 

(WIOA) is designed to help job seekers access employment, 
education, training, and support services to succeed in the 
labor market and to match employers with the skilled 
workers they need to compete in the global economy.

• Adult
• Youth
• Dislocated Worker
• Wagner-Peyser
• Apprenticeships

• State Training Programs and Initiatives

General Funds $3,334,029

Special Funds $0.00

Federal Funds $9,947,966

Interdept. Transfer $187,226

Total Division Budget $13,469,221
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Funding Sources

General Funds Special Funds Federal Funds Interdept. Transfer



FY25 Budget Overview
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FY25 Spending Authority Request
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This chart is specific to the 
Department’s request to the 
Legislature for Spending 
Authority to spend the identified 
amounts in the identified 
programs. Included in this chart 
are both existing funds and 
requested funds. 

FY25 Budget Federal Funds 
column indicates funds that are 
projected to be appropriated to 
the Department by the federal 
government. For these funds, the 
Department is seeking spending 
authority of already appropriated 
or anticipated funds, not an 
appropriation.

Change column highlights indicate 
changes to general fund dollars 
only.



Department Highlights
Budget & Staffing Challenges
The greatest challenge for the Department of Labor continues to be the uncertainty of our federal funding. It is important to note that 
the federal government determines our funding levels prior to the notice of award without input from us, and the Department must 
manage its operation to the level of funding awarded. Rarely, are there opportunities to request increases to the base funding that is 
awarded by the U.S. Department of Labor or other federal entities. As a reminder, the federal fiscal year runs from October 1st – 
September 30th.

The Department continues to experience capacity issues due to significant and ongoing staffing vacancies. Currently, the vacancy rate 
for the Department is at 17%.  Hiring is ongoing; however, the extremely tight labor market has made it challenging to find qualified 
candidates.

Equity Grant
In 2023, the Department was approved for a grant through the USDOL to improve equitable access to the unemployment insurance 
system.  The Department is actively working on the implementation of this grant project, which includes addressing language access 
needs through the translation of vital program information as well as an equity impact assessment that will help to identify current 
barriers to equitably access the UI program with recommended solutions for program improvement.

Special Oversight Committee on Workforce Expansion and Development (SOCWED)
The SOCWED continued work over the past year to review the overall governance of the State’s workforce delivery system.  The 
recommendations from that work are currently being reviewed by the House Commerce & Economic Development Committee. They 
will likely include the reconstitution of the State’s Workforce Development Board as well as defining the role of the Board’s Executive 
Director in the statute.

VDOL Flood Recovery
The Department's Montpelier Office sustained damage related to the July flooding. Water and mud infiltrated the ground floor and 
displaced the Workers' Compensation Program. Work continues to rehab the impacted areas. Early estimates indicate that the cost for 
remediation and repair will be roughly $500,000.
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Workers’ Compensation
This project will modernize the current case 
management system for the Workers’ 
Compensation Program.

Unemployment Insurance
This project will completely replace the 
unemployment insurance system for the 
Department, which including tax, benefits, 
fact-finding and appeals.

Workforce Development
This project will replace the State’s current job 
board, case management, and federal 
reporting system.  Currently known as 
Vermont Job Link (VJL).

FARS (Federal Accounting)
The Department is currently working with the 
Agency of Administration as part of the overall 
modernization of the State’s financial 
accounting systems. This is the ERP project.

Phase: Development

Phase: Procurement Phase: Pre-Development

Phase: Procurement

Requirements 
Gathering Procurement Development Production 

(Go Live)
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Department Modernization
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