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VERMONT HUMAN
RIGHTS COMMISSION




OUR MISSION

The mission of the Vermont
Human Rights Commission is
to promote full civil and
human rights in Vermont. The
Commission protects people
from unlawful discrimination in
housing, state government
employment and public
accommodations.




To Meet Our

Mission

. Enforce laws through investigations and

litigation.

. Conciliate.
3. Educate the public through outreach and

training.

. Advance effective public policies on

human and civil rights.



HRC enforces:

The Vermont Fair Housing and Public
Accommodations Act.

- The anti-harassment laws in education
- The States gender neutral bathroom laws

The Vermont Fair Employment Practices Act (FEPA)
(for State government employees only); and

Retaliation provision of Worker’s Compensation.
Retaliation provision of Parental Family Leave Act.

Flexible Working Conditions



Litigation




Types of
Discrimination

Cases

. Disparate Impact: Facially neutral

policies results in disparate impact
on a group of people.

. Disparate Treatment: Also known as

intentional discrimination.

. Harassment.
. Failure to Accommodate
. Retaliation.



How Do You
Prove
ntentional
Discrimination?

You must be a
member of a
protected
class.

There was an
adverse
action

The adverse Your
action membership
occurred in a protected

BECAUSE of class

____________________________________________________________________________________________________________






Explicit Discrimination
In Housing

“Ideal for couple.”

“No Section 8

“Seeking Professionals.”
“Ages 25 - 65

“Perfect for empty nesters.”
“English speaking only.”
“Must be employed.”
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Proving “because of:”

Direct Evidence:
You don’t have to show animus or malice.

Comparator:

When a person outside the protected class receives a different
treatment for the same actions.

Markedly Hostile:

The adverse action was so egregious and without a reasonable
explanation.



Examples of
Cases at the
HRC

An individual who was deaf went to the hospital and was
never provided an interpreter. She filed a claim against
the hospital.

A state employee who was experiencing a hostile work
environment because of her race, filed a complaint when
her employer failed to address discrimination.

Patients and inmates with psychiatric disabilities in
correctional facilities who were segregated for prolonged
periods of time filed claims against the Department of
Corrections.

A person who was African-American filed a claim against
law enforcement when they unlawfully stopped and held
her.

An undocumented person filed a claim against the
Department of Motor Vehicles when he applied for a
driver’s privilege card and they contacted ICE.

A student who was transgender filed a complaint against
her school when she was misgendered several times.



Questions?



