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Department Overview and Funding

Department of Labor Funding Breakdown

« VDOL is over 60% federally funded
o =245 staff members. }

« Central Office (Montpelier)
« 12 Regional Offices:
 Barre
Bennington
Brattleboro
Burlington
Middlebury
Morrisville
Newport
Rutland
Springfield

St. Albans o cenemlmunas  si2ease

St. Johnsbury Special Funds $10,772,259

Total Budget $64,111,048
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FY 23 Department Base Budget Overview

Fiscal Year 2023 Budget Development Form - Labor

FY 2023 Governor Recommend

12,449,258

10,772,259

General $% Transp $$ Special $$ Tobacco $% Federal $% Interdept'l All other $$ Total $3
Transfer $$
z . . 5,394,154 28,658,417 40,882,722
Other Changes: (Please insert changes to your base appropriation that 0
occurred after the passage of the FY22 budget]
FY 2022 Other Changes 0 0 0 0 0 0
Total Approp. After FY 2022 Other Changes 5,394,154 6,422,539 0 28,658.417 407.612 40,882,722
Administrative Services -$2.701 (2,701)
Apprenticeship (State) 5142 142
} i -$43,000 (43,000)
f t T -$968,880 (968,880)
Current Employment Statistics (CES) $11,572 11.572
ICAN (SNAP 3SqgVT) Administration 2243 -$157,612 (155.369)
Local Area Unemployment Statistics (LAUS) $38,128 38,128
Foreign Labor Certification $28,488 28,488
Labor Market Information - ETA -$792 (792)
Mine Safety Health Award (MSHA) 54,764 4,764
Occupational Employment and Wages (OES) -51,186 (1,188)
Quarterly Census of Employment Wages (QCEW) 518,381 18,381
Reed Act -$340,065 (340.065)
Reemployment Services and Eligibility Assessment: RESEA -$28,514 (28.514)
RETAIN:Retaining Employment and Talent After Injury/liiness Network $17,000,000 17.000.000
Trade Adjusiment Assistance (TAA) $66,785 66,785
Tramways $10,950 10,950
Technology: Project Mgmt WC modernization $4,500,000 4,500,000
Technology: Project Mgmt Ul modemization 3,000,000 3,000,000
Unemployment Insurance Administration 3,000,000 -$1,046,032 1.953.968
SHAdministratior-nereases{GARES At eie) -$3,334,682 (3.,334.682)
VT Occupational Safety and Health Administration (VOSHA) 5142471 142,471
Wagner-Peyser $656 656
WorkSafe -$161,230 $142,900 (18,330)
WIOA - Youth $13,930 13,930
WIOA - Adult $15.463 15.463
WIOA - Dislocated Worker $260,727 260.727
Work Based Leaming and Training System 1,000,000 1,000.000
Admin subsidies/Budget Allowances (ADS, DHR, FFS, VISION,Eic) 55,420 55.420
Subtotal of Increases/Decreases 7,055,104 4,349,720 0 11,981,114 157.612 23,228,326

64,111,048
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FY 23 SPENDING AUTHORITY

VDOL State FY23 Budget FY23 Budget FY23 Budget FY23 Budget FY23 Budget FY22 Budget
FY 22 As passed General Funds Special Funds Federal Funds InterDept Trans Total Change Source of Change
1|Altemnative Trade Wage $245.000 $245,000 $245,000 50
2|Administrative Services $137.701 $135,000 $135,000 -§2,701 General Funds
2|Appranticeship (State) §700.858 $800,000 $800.000 §142 General Funds
4|Aspronticechis ASE fedecal O040: aup 543,000 30 30| -g43,000 Federal Funds
5|Apprenticeship - SAE20 (federal 2020; expires B/30/23) $450.000 $450,000 $450.000 30 . . .
&lass isachip SAE {federal 2047 fuapeny 3068380 50 30 -§988,880 Federal Funds Thls Cha rt IS SpECIfIC tO the
7|BLS OSHA/Census of Fatal Occupational Injuries (CFOI) §70.800 339,800 $38.800 §$78.800 30 )
8[Current Employment Statistics (CES) $81.576 $103.148 $103.148]  $11,572]  Federal Funds Department s request to the
9|Child Su rt Reemployment $45,000 $45,000 $45,000 50 . .
10| Child Sug:n Inlen:::pt,‘I $55.000 $55.000 $55,000 30 LegISIatu re for Spendlng
11|Domestic Abuse $30.000 $30.000 $30,000 30 Authority to Spend the IdentIfIEd
12|Empl Leasing $40.000 340,000 $40.000 30
13[ICAN (SNAP 35qVT) Admini $420.389 $115,000 $150.000 $265,000) -$155,360 InterDept Trans amountsint h e |d e ntiﬁ e d
14 |Local Area Unemployment Statistics (LAUS) §106.480 5234608 $234,608 $38,128 Federal Funds . .
15|Foreign Labor Certification 5130,000 5$158.488 $158.488 $28,488 Federal Funds programs. |nC|uded 18] thls Chart
16|Labor Market Informaticon - ETA $284.87T1 5224072 $284,072 -§702 Federal Funds . .
17[JvsG (DVORILVER) $400.687 $400.687 $400,687 50 are both eX|st|ng funds and
18|Mine Safety Health Award (MSHA) $115.238 $120,000 $120,000 54,764 Federal Funds
19| Miscl ’w overag etCOm pliance $322.128 $243,820 $72.308 $322,128 30 req u eSted fu n d S.
20|Occupaticnal Employment and Wages (OES) $178.074 3175788 175,788 -§1,188 Federal Funds
21|Quarterly Census of Employment Wages (QCEW) $265.560 $233.850 $283,050 $18,381 Federal Funds
22|Read Act $840.085 $500,000 $500,000|  -$340.085 Federal Funds
23|Reempl it Services and Assessment: RESEA 5050.486 5021872 $021,072 -$28,514 Federal Funds
24|RETAIN:Retaining Employment and Talent After Injury/lliness Network $1.000.000 $18.000.000 $18.000,000( $17.000,000 Federal Funds FY23 Budget Federal Fu nds
25|5tate Workforce Development Board $282.404 $282,404 $282,404 50
28{Trade Adjustment Assistance (TAA] 838,087 5805472 5205472 $06,785|  Federal Funds column indicates funds that have
27|Trade Readjustment Benefits (TRAA) $570.000 $570.000 $570.000 30 .
28(Tramways $438.000 $448.050 $448,950 $10,950 Special Funds been approprlated to the
29| Technology/infrastructure/ADS $428.000 $428,000 $428,000 50
30 Technology: Project Mgmt Ul modemization 30 53,000,000 $3.000,000| 53,000,000 General Funds | D e pa rtm e nt by t h e fEd era I
3 Technol Project Mgmt WC modemizaticn 30 $4.500.000 $4.500,000| 54,500,000 Special Funds
32|Unempl it Insurance Admini ion $0.800.000 $3.000,000 $800.000 $7.053,062 511,753,068 $1.053,082 General Funds | government' For these fundsl the
33| - x o= {CARE ": ."‘ _ $3,334.682 30 30| -33.334,882 Federal Funds Department iS Seeking Spending
34|VT Occupational Safety and Health Administration (VOSHA) §1.624.871 $883.671 5223671 51.767.342 $142.471 Federal Funds
35|Wage & Hour/Eamed Sick Leave $354.848 $354.848 $354,848 50 authority of alrea dy a ppropriated
36| Wagner-Peyser $2,170.981 $2.180.637 52,180,627 5656 Federal Funds ..
37[Workers Compensation $4.757.628 54757826 54.757,626 50 or anticipated funds, not an
38|WorkSafe $6861.405 377.475 5565600 $843,075 -$18,330| Federal'Special Funds . .
20[WIOA - Youth 52.242.411 52.256.341 52.286,341|  $13.030]  Federal Funds appropriation.
40| WIOA - Adult $2,130.245 $2.148,302 52,148,302 $15.463 Federal Funds
41|WIOA - Dislocated Worker 5843.187 $1.103.814 $1.103.914 $260.727 Federal Funds
42|Wark Opportunity Tax Credit (WOTC) 366,000 $66,000 386,000 50
43| Workforce Expansion (Includes Former Next Gen) §$1,335.800 $1.335,800 51,335,800 30
44|Youth Employement Program $150.000 150,000 $150,000 50
45| Work Based Leaming and Training System $500,000 1,500,000 $1,500,000| %1,000,000
46| Admin subsidi sdget Allowances (ADS, DHR, FFS, VISION,Etc) $185.197 $220,6817 $220.617 $55.420
Total All 40,882,722 $12 449 258  $10,772,259 $40,639, 531 $250,000 $64,111,048| $23 208 326
Funding by Percent of Total 19.42% 16.80% 63.28% 0.39%
Percent change from FY22 as passed 130.79% 67T.73% 41.81% -38.67T% 56.82%
Dollar change from FY22 $7,055,104 $4,349, 720 $11,981,114 $157,612  $23,228,326
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FY23 Base Budget Highlights

Unemployment Insurance

* $3,000,000 for Ul administration specific to modernization. This increase in the Department’s base funding covers the cost
to the business to assign existing staff to the modernization effort and temporarily back-fill those positions while they are
reassigned to the project. Following a successful completion of the modernization effort, this $3,000,000 will be used for
ongoing system costs such as licensing, technical support, and system maintenance.

» $3,000,000 for general Ul administration. The cost to operate the program at the necessary level exceeds the amount of
annual federal Ul funding awarded to the state. This additional base funding will be used for necessary staff to administer
the program, and new technology that was added as a result of the pandemic.

Workforce Development

» $1,000,000 increase to the Work-based Learning and Training initiative. In FY22, the Department received $500,000 in its
base budget for workforce expansion efforts. This included flexible funding for work-based learning initiatives, such as
internships and other on-the-job training opportunities. The addition of $1,000,000 to the Department’s base budget in this
area will expand our work-based learning initiatives and allow us to 1) offer more paid internships to Vermonters who are
graduating from post-secondary or CTE program, or who are navigating a career change, 2) allow Vermont JobLink to be
further expanded to include internship, and 3) provide employers with access to technical assistance specialists to develop
and implement meaningful internship programs.

Workers’ Compensation

* Authorization of the expenditure of $4,500,000 in existing funds to be spent on system modernization. The WC system
modernization project has been on hold for approximately 10 years. The Department, in conjunction with ADS, is now
prepared to move forward with the modernization of the WC databased and records system. The funds already exist for this
project.
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Policy Proposals (Governor's Recommend)

1. Unemployment Insurance Modernization ($30MM): The Unemployment Insurance system modernization project has
commenced, and additional funding is needed to complete the remaining phases of the modernization effort. This project
will replace the current Ul Mainframe which includes: the core system for administering claimant benefits and
employer taxes, the user interfaces, benefits accuracy and program integrity case management, fraud, adjudications and
appeals processing, federal reporting and compliance, finance management, and the RESEA program.

2. Regional Workforce Expansion System Pilot ($2.7MM): This funds a two-year pilot program that will place Workforce
Expansion Specialists in the Barre, Bennington, Brattleboro, St. Albans, Rutland, and St. Johnsbury regions to assist with the
State’s workforce expansion efforts. This funding will create six workforce specialists and one coordinator, and develop
programming. Specialists will coordinate recruitment and retention activities with regional employers by engaging and
assisting CTE students and facilitating employer outreach. Specialists will also create and distribute relevant regional data
and provide technical assistance for employers, to tailor work requirements, conditions, and expectations to better access
local workers. The Department requests 7 limited-service positions for this project in addition to the funding. (51,500,000
/ 2 years)

Regional grants will be available and awarded to each RDC region to support coordination and expansion of efforts unique
to that region. (51,200,000 / 2 years)

3. E.400 DEPARTMENT OF LABOR ; TRADE APPRENTICESHIP EXPENSE REIMBURSEMENT; PROGRAM EXPANSION (a) Up to
$1,000,000 of the funds appropriated in Act 74 of 2021 Sec. G.300(a)(6) may be carried forward by the Vermont
Department of Labor and used to reimburse Vermont employers for costs incurred for work tools and personal protective
equipment for new apprentices, and for expansion of registered apprenticeship programs and participants. Employers may
be reimbursed up to $300.00 for tools per apprentice.
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FY23 Workforce Development

Staff: =75
Offices: 12 Regional Offices Funding Sources

Programs:

*  WIOA (Federal) The Workforce Innovation Opportunity Act
(WIOA) is designed to help job seekers access employment,
education, training, and support services to succeed in the
labor market and to match employers with the skilled
workers they need to compete in the global economy.

* Adult
*  Youth
* Dislocated Worker
* Wagner Peyser
* Apprenticeships
* State Programs and Initiatives

General Funds $4,183,304

Special Funds $0.00 m Federal m State GF m State Special = State IDT
Federal Funds $10,692,847.00

Interdept. Transfer $150,000

Total Division Budget $15,026,151
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FY23 Workforce Development Board

Staff: 2 Funding Sources
As the designated State Workforce

Development Board under the federal WIOA
program, the State Workforce Development
board advises the Governor and the
Commissioner of Labor on the development
and implementation of a comprehensive,
coordinated, and responsive workforce
education and training system

General Funds $282,404

Special Funds SO

Federal Funds $0 m Federal m State GF m State Special = State IDT
Interdept. Transfer SO

Total Division Budget $282,404

7~~~ _VERMONT

DEPARTMENT OF LABOR



FY23 Unemployment Insurance

Staff: = 120 Funding Sources

Functions of the Unemployment Insurance Program:
e Claims processing

* Employer Contributions

* Program Integrity

* Benefits Accuracy Management

 RESEA (reemployment)

* Fraud detection and prevention

* Adjudications

* Appeals
General Funds $6,354,846
Special Funds $870,000 m Federal = State GF = State Special = State IDT
Federal Funds $9,375,940
Interdept. Transfer $100,000
Total Division Budget $16,700,786
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FY23 Workers' Compensation and Safety

Staff: = 40 Funding Sources

Programs:

 Workers’ Compensation

* Project WorkSAFE (Part. Fed)
* Passenger Tramway

* VOSHA (50% Fed)

e RETAIN (Fed Grant)

General Funds $1,127,491
Special Funds $9,862,359
m Federal m State GF m State Special = State IDT
Federal Funds $19,449,271
Interdept. Transfer SO
Total Division Budget $30,439,121
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FY23 Labor Market Information

Staff: = 12 Funding Sources

The Economic & Labor Market Information
(E&LMI) Division’s purpose is to produce,
disseminate and explain economic data for the
benefit of the State of Vermont. Target audiences
include elected officials, businesses, educational
institutes, students, job-seekers, researchers, and
the general public.

General Funds S0
Special Funds $39,000
m Federal m State GF m State Special = State IDT
Federal Funds $1,121,473
Interdept. Transfer SO
Total Division Budget $1,161,373
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