
H.926 Section 11 

* * * Racial Equity Review * * * 

Sec. 11.  IMPACTS ON RACIAL EQUITY AND DIVERSITY; REVIEW 

(a)  Pursuant to the duties and powers established under 3 V.S.A. chapter 68, the 

Executive Director of Racial Equity, in cooperation with the Racial Equity Advisory 

Panel and the Human Rights Commission, shall conduct a comprehensive review of the 

processes, procedures, and language of 10 V.S.A. chapter 151 (Act 250) to assess the 

extent to which Act 250 has contributed to adverse impacts on racial equity and diversity 

within the State.  The review shall: 

(1)  identify the impacts of acts or decisions made pursuant to Act 250 on inequities 

in home ownership, land ownership, and land distribution within the State; 

(2)  measure the extent to which minority populations in the State have incurred 

disproportional environmental impacts due to acts or decisions of the State pursuant to 

Act 250; 

(3)  assess the capability of the current public participation processes, notice 

requirements, and appointment processes under Act 250 to fairly represent the interests of 

minority populations within the State; and 

(4)  recommend legislative changes to Act 250 necessary to achieve the goals of 

racial equity and diversity representation for minority population. 

(b)  On or before October 15, 2021, the Executive Director of Racial Equity shall 

report to the General Assembly with its findings and any recommendations for legislative 

action.   

 


