
Department of Vermont Health Access

Vermontôs Health Insurance Marketplace and DVHAôs Efforts to 

Enroll Vermonters in Healthcare Benefits



DVHAôs Mission:

Improve the health and well-being of Vermonters by providing access to quality healthcare cost effectively.
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What is Vermont Health Connect?
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ÅVermont Health Connect is the Stateôs Health Insurance Exchange, which helps 

Vermonters enroll in Qualified Health Plan and MAGI Medicaid programs.

Å It means different things to different people: federal mandate, technology system, 

brand, etc

ÅItôs one piece of a larger puzzle.
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More than one out of three Vermonters are covered by a health plan that is administered 

and/or certified by the Department of Vermont Health Access (DVHA).

* Estimates of primary insurance type have been compiled from multiple sources, including the 2018 Vermont 

Household Health Insurance Survey, and should be viewed as an example of relative scale, not absolute values.

Health Coverage in Vermont ïEstimate of Primary Coverage by Type*

1- Enrollment administered by 

DVHA, benefits managed by DVHA

2- Certified by DVHA, enrollment 

and benefits administered by 

insurance carrier partners

3- Certified by DVHA, enrollment 

administered by DVHA or by 

insurance carrier partners, benefits 

managed by carrier partners

4- Certified by DVHA, enrollment 

administered by DVHA, benefits 

managed by insurance carrier 

partners

Uninsured, 3%

Military, 3%

Medicare, 19%

Medicaid1, 22%
Federal, 2%

Large Employer, 39%

Small Group QHP2, 7%

Unsubsidized Individual 
QHP3, 2%

Subsidized Individual 
QHP4, 3%

Private, 
53%



Vermontôs uninsured rate has been cut 

from 8% to 3% over the last ten years.



Open Enrollment 2017

Across the 12 months of SFY2018, an average of 241,000 Vermonters received health coverage through 

Medicaid or a qualified health plan (QHP). An additional 17,000 received other Medicaid benefits.
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A Closer Look ïQualified Health Plans (Individuals and Small Groups) and Medicaid 6

Qualified 

Health Plan

78,596

Medicaid 

Health 

Coverage

162,987

Other Medicaid

Benefits

16,659

State of Vermont: Carriers: 

MCA 

Adults

71,199

MCA 

Children

65,089

Small 

Business

45,140

No Subsidy: 11,255

Individual: 33,456

Medicaid for Children and Adults 

(MCA): 136,288

Medicaid for  the Aged, Blind and 

Disabled (MABD): 26,699
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* Modified Adjusted Gross Income (MAGI) is a tax-based measure of income used by the Affordable Care Act to determine eligibility and benefit amounts for premium tax credits and for Medicaid for Children and Adults (MCA). Previous eligibility 

standards, now called ñNon-MAGI,ò are still used to determine eligibility for Medicaid for the Aged, Blind and Disabled (MABD) and other Medicaid benefits. ñSHOPò is the Small Business Health Options Program, aka the small business health exchange.

Notes: State of Vermont enrollment averaged across twelve months, July 2017 through June 2018.   MABD Duals refers to members eligible for both MABD and Medicare. MCA Children includes Non-ABD Children, Underinsured, and SCHIP. ñOtherò 

includes Healthy Vermonters, Refugee, and HIV. State of Vermont qualified health plan from DVHAôs enrollment reports. Carrierdirect enrollment as reported quarterly by carriers, averaged across four quarters of SFY 2018. 

SHOP*MAGI*: 163,558 Non-MAGI*: 43,358

Enrolled through:

Off-exchange

No 

Subsidy

5,069

State and 

Fed Sub

18,275

Fed-only

Subsidy

3.926

No 

Subsidy

6,186

Subsidy: 22,201

BD 

Children

2,241

ABD 

Adults

6,799

Duals (w/

Medicare)

17,659

Other

1,710

Pharmacy-

only

10,717

Choices 

for Care

4,232

VHC System

Legacy ACCESS 

System



VHC Topics
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ÅThe Basics

ÅMetal Levels, Subsidies, and Enrollment 

ÅOpen Enrollment 2019

ÅPlan Selection and Silver Loading

ÅFuture Development



Vermont Health Connect

The Basics



ÅMedicaid

ÅDr. Dynasaur

Public Health 
Plans

ÅBlue Cross Blue Shield of VT

ÅMVP Healthcare

ÅNortheast Delta Dental

Private Health 
& Dental Plans
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Plans at Vermont Health Connect
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Compare health 
insurance options

Enroll in a health 
and/or dental plan

1

2

3

!ǎ ±ŜǊƳƻƴǘΩǎ IŜŀƭǘƘ LƴǎǳǊŀƴŎŜ aŀǊƪŜǘǇƭŀŎŜΣ
Vermont Health Connect helps Vermonters:

Secure financial 
help to pay for 
health coverage

Pay bills and 
update information3

2

4
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Vermont Health Connect



Vermont Health Connect

Metal Levels, Subsidies, and Enrollment



22,128 

$86.4M ($85.6M)

Å Income <=400% FPL

ÅEither choose to receive some 

or all of tax credit in advance (in 

which case the benefit is called 

ñadvance payments of premium 

tax creditsò or APTC) or else 

receive after filing federal taxes.

Vermont Premium Assistance (VPA)

Federally Required Cost-Sharing Reductions (CSR)

1 2,095  $13.0M ($12.4M)

State and/or Federal Cost-Sharing Reductions

Vermont Cost-Sharing 

Reductions (VCSR)

6,252        $1.6M($1.5M)

Silver 94

2,097

Silver 87

6,032

Silver 77 Silver 73

A Closer Look ïIndividuals in Qualified Health Plans with Subsidies as of End of SFY 2018

As of June 2018, two out of three Vermonters in the individual market received federal premium tax credits 

to lower their monthly insurance costs. Many also received financial help to further reduce premium and 

out-of-pocket costs from the State and/or through federally required benefits. To qualify, they canôt have 

another offer of affordable coverage, must enroll in a metal level plan, and must meet income guidelines.

Household

Income

As % of 2017 FPL

1-person household

4-person household

150%

$18K

$37K

250%

$30K

$62K

200%

$24K

$49K

300%

$36K

$74K

400%

$48K

$98K

Key Members as of June 2018   Estimate for Calendar Year 2018 (2017)                      Notable eligibility criteria

Metal Level 

Bronze, Gold, 

Platinum

Silver

18,020 $6.4M ($6.3M)  Income <=300% FPL

Federal premium tax 

credits (PTC)

14,381     Silver Plan, Income <=300% FPL

3,966 2,286



13A Closer Look ïIndividuals in Qualified Health Plans as of End of SFY 2018 (June 2018) 

Å In 2018: 3 out of 5 individuals was covered 

by a silver plan, while 1 in 5 was in bronze 

and 1 in 5 was in either gold or platinum.

Å Over the first 5 years, metal level 

distribution has slowly migrated from 

gold/platinum toward silver. That changed 

in 2019.

Å Metal level distribution is not even across 

age and income brackets as health status 

and subsidies impact plan selection.

Å Nearly 9 in 10 individuals with income 

under 200% FPL enroll in a silver plan to 

take advantage of significant cost-sharing 

reductions, while unsubsidized members 

with incomes over 400% FPL are more 

evenly distributed across metal levels.

Å Nearly 3x as many older Vermonters (55-

64) are covered by individual qualified 

health plans as younger Vermonters (26-

34). More than 1 in 4 (27%) older members 

are in a gold or platinum plan, compared to 

1 in 14 (7%) younger members.

No SubsidyIndividual with Subsidy



Vermont Health Connect

Silver Loading and Plan Selection


