Overview of Vermont’
Wage and Hour Statutes
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21 V.S.A. 8 381. Declaration of Policy




21 V.S.A. § 382. Coverage




21 V.S.A. 8§ 383. Definitions




What is “Agriculture”:




What is “Domestic Service’:




21 V.S.A. § 383. Definitions (continued




21 V.S.A. § 383. Definitions (continued




21 V.S.A. § 383. Definitions (continued




21 V.S.A. § 384. Employment; Wages




21 V.S.A. § 384. Employment; Wages
continued




21 V.S.A. § 384. Employment; Wages
continued




21 V.S.A. § 384. Employment; Wages
continued




21 V.S.A. § 384. Employment; Wages
continued




21 V.S.A. § 384. Employment; Wages
continued




21 V.S.A. § 385. Administration




21 V.S.A. § 385. Administration (continued




The Wage Board

364 - - PUBLIC ACTS, 1957

IV. To appoint with the approval of the governor a wage -
board with authority:

(a) to recommend and determine the amount of
deductions for board, lodging, apparel or other items
or services supplied by the employer or such other con-
ditions or circumstances as may be ususl in a particular
emplcgrer-employee relationship, including gratuities,
provided, however, that in no case shall the total re-
muneration received by an employee, including wages
board, lodging, apparel or other 1tems or services suppli
by the employer or such other conditions or circum-
stances, including gratuities, equal a sum less than the
minimurn wage rate set forth in section 4 of this act, and

(b) to recommend a suitable scale of rates for learn-
ers, apprentices and handicapped persons, which may be
less than the regular minimum wage rate for experienced
and nonhandicapped workers.



21 V.S.A. § 386. Investigations




The Wage Board

Sec. 10. Wage boards; report. A wage board shall hold a
public hearing and submit within sixty days after its appointment
areport of its findings as to the conditions in the industry, business,
occupation or employment, and its recommendations regardin

an increage in the minimum wage rate or rates for the employees |
employed in the industry, business or occupation for which the |

wage board was appointed, provided, however, that the wage
board shall not report or recommend a minimum wage rate or
rates higher than the minimum wage rate set forth in section 4
of this act. They may recommend a suita




21 V.S.A. 88 390a. Wage Board Report

Each wage board created under 21 V.S.A. § 387 shall investigate
the employment of students in its industry for the purpose of
determining whether there have been or are any abuses or prob-
lems in connection with the student exemption under 21 V.S.A.
& 883(2) (I). The commissioner of industrial relations shall investi-
gate all other industries for the same purpose. He shall report his

findings and those of the wage boards to the general assembly by
January 3, 1968 and annually thereafter.



Repeal of Wage Board

-




Act 150 of 1996
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21 V.S.A. § 391. Modification of Wage Orders




2001 Acts and Resolves No. 47, § 4

a-d-d. a an order pL ...e- -




21 V.S.A. 8 392. Court Proceedings




21 V.S.A. § 393. Employers’ Records




21 V.S.A. § 394, Penalties




21 V.S.A. 8 395. Civil Actions




21 V.S.A. 8 396. Appeals from Commissioner’s
Decisions




21 V.S.A. 8 396. Appeals from Commissioner’s
Decisions (continued




21 V.S.A. 8 397. Retaliation Prohibited




Any Questions?




