
§ 495f. Exemptions 

  

(a) Notwithstanding any other provision of this subchapter, it is not unlawful discrimination on the 

basis of age or disability for any employer, employment agency or labor organization to observe the 

terms of a bona fide seniority system or any bona fide employee benefit plan, such as a retirement, 

pension, or life or health insurance plan, any of which is not a subterfuge to evade the purposes of 

this subchapter. No employee benefit plan, however, excuses the failure to hire any individual. No 

seniority system or employee benefit plan shall require or permit the involuntary retirement of any 

individual because of age. Mandatory retirement on account of age, necessitated under a police or 

firefighter retirement system, is specifically authorized. 

(b)  Notwithstanding any other provision of this subchapter, it is not unlawful discrimination on the 

basis of housing status for an employer, employment agency or labor organization to base 

employment decisions or actions upon, or to decline or fail to accommodate, an individual’s objective 

inability or failure to meet bona fide, lawful standards or requirements for employment or for a 

specific occupation or position, even if such inability or failure is or is perceived to be related to 

housing status.  
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