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Performance Objectives

A Describe the difference between Discrimination
and Unlawful discrimination

A ldentify 2 types of sexual harassment

A Describe the difference between impact and inter
A Explain retaliation

A Explain the reporting process

A ldentify similarities/differences in pathways and
theories



Performance Objective Cont.

A Understand who Is effected by PREA

A ldentify 5 categories of sexual misconduct
A EXxplain the code of silence

A ldentify roles in reporting
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Fair and Impartial

A A report by The New York Times that drew on
60,000 disciplinary cases from 2015.

AThe TimesoO0Os I nvestigat
stark disparities at the Clinton Correctional
Facility in Dannemora

AThe Timesos report shoc
denied parole at higher rates than their white
counterparts.

A Nearlythree(quarters of t he
population Is either black or Latino.



Black/Latino/Hispanic Inmates

A punished at twice the rate of white inmates

A sent more often to solitary confinement and held
longer

A nearlyfour timesas likely as white inmates to be sent
to isolation

I held for an average of 125 days
I white inmates held an average of 90 days.

A fewer than one in six black or Hispanic men were
released after their first parole hearing.

I one In four white men were released at their first
parole hearing
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Do YOU Discriminate?
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What Is Implicit Bias?

I An implicit bias Is any unconsciousheld set of
associations about a social group. Implicit biases
can result in the attribution of particular qualities
to all individuals from that group, also known as
stereotyping. Implicit biases are the product of
learned associations and social conditioning

I Does Implicit Bias effect our daily lives?



Discrimination

i The act of making distinctions between peopl
or things based on the category or group that
person or thing belongs to; instead of by the
iIndividual characteristics or merits of that
object or person.

i Making fine distinctions
i Categorization which serves to differentiate



Unlawful Discrimination

Decisions become a form ohlawful
discrimination when race, creed, national origin,
ethnicity, or gender cause one person to be
treated differently than another. Some states
have laws that also protect against discriminatio
on the basis of marital status or sexual
orientation. These are callptotected classes

*The U.S. government created protected classes through anti
discrimination laws in effort to protect groups of people of
similar characteristics who tend to be targeted by unlawful
discrimination.



What are the protected classes?

A Race A Familial Status

A Color A Disability

A National Origin A Veteran status

A Religion A Genetic information
A Gender A Age

A Sexual Orientation



Race, Color, Ethnicity, National Origin

A Raceis related with the biological variations of
mankind

A Color Is related to skin color complexion.

A Ethnicity Is related with the cultural and
traditional variations of mankind.

A National origin Is related to being from a
particular country or part of the world, becausc
of ethnicity or accent, or because they appear
be of a certain ethnic background (even if they
are not).



Religion
A It is illegal to harass a person because of their religion.

A Religious discrimination involves treating a person (an
applicant or employee) unfavorably because of their religious
beliefs. The law protects not only people who belong to
traditional, organized religions, such as Buddhism,
Christianity, Hinduism, Islam, and Judaism, but also others
who have sincerely held religious, ethical or moral beliefs.

A The law requires an employer or other covered entity to
reasonably accommodate an employee's religious beliefs or
practices, unless doing so would cause more than a minimal
burden on the operations of the employer's business.



Gender Discrimination

A Sexism:An opinion or belief that one sex Is superior
to the other

A Sex Discrimination Sex discrimination involves

treating someone (an applicant or employee)

unf avorably because of t

discrimination also can involve treating someone les:

favorably because of his or her connection with an

organization or group that is generally associated wit

people of a certain sex.

I An employment policy or practice that applies to everyone
regardless of sex, can be illegal if it has a negative impact

on the employment of people of a certain sex and Is not
job-related or necessary to the operation of the business.



Sex, Gender Identity, Gender
Expression & Sexual Orientation



The anatomy of an
iIndividual's
reproductive system,
and secondargex
characteristics.
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Intersex

A term referring to people who have physical markers
that differ from the medical definitions of male or
female.

A An individual born with external genitalia, internal
reproductive organs, chromosome patterns, and/or
endocrine systems that do not seem to fit typical
definitions of male or female.

A 4 types
A 46, XX intersex
A 46, XY intersex
A True gonadal intersex
A Complex or undetermined intersex



GENDER

A Social roles based on tkexof the person.
I Transgender
I Cisgender
I Gender NornConforming

GENDER DOES NOT

DETERMINE SEXUAL ORIENTATION
AND VICE VERSA
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