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Sec. 37, Sec. B.315 of No. 63 of the Acts of 2011 (FY12 Big Bill), as

amended by Sec. 25 of H.558 of 2012 (FY12 Budget Adjustment) is amended

to read:

Sec. B.315 Mental health — Vermont state hospital

Personal services 20470188
Operating expenses 2056312
Grants 82,335

Total 22617835

Source of funds

General fund +5016,067
Special-funds $35:486
Federal funds 213:564
Global Commitment fund 42527118
Interdepartmental-transfers 360-000

Total 226474835

20,228,969
1,394,734
82,335

21,706,038

5,963,977
0

93,117
15,648,944
0

21,706,038

Sec. 37a. REDUCTION IN FORCE OF VERMONT STATE HOSPITAL

EMPLOYEES

(a) Permanent status classified employees who were officially subjected to

a reduction in force from their positions with the Vermont State Hospital on or

after February 6, 2012, whose reemployment rights have not otherwise
terminated and who have not been reemployed with the state during the
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two-year reduction in force reemplovment rights period. shall be granted a

continuation of their reduction in force reemployment rights, in accordance

with the provisions of the applicable coliective bargaining agreement. but

solely to vacant classified bargaining unit positions at any new state-owned

and -operated psychiatric hospital which management intends to fill. All other

contractual reduction in force reemployment terms and conditions shall apply.
(b} Permanent status classified employees employed by the Vermont State

Hospital as of February 6, 2012 who are employed by the state shall. in

accordance with the provisions of the applicable collective bargaining

agreement, be eligible to receive one mandatory offer of reemplovment to any

new state-owned and -operated psychiatric hospital, solely to the job

classification that thev last occupied at the Vermont State Hospital, provided

management intends to fill positions within that job classification. An

employee who accepts such mandatory offer of reemployment shall be
appointed in accordance with the provigions of the applicable collective
bargaining agreement. If an employee who accepts a mandatory offer of
reemployment fails the associated working test period, he or she shall be
separated from employment and granted full reduction in force reemployment
rights in accordance with the applicable collective bargaining agreement.
(c)(1) Participating hospitals and designated agencies developing acute

inpatient, secure residential, and intensive residential recovery services, as
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described in Secs. 8-10 of this act. shall provide the department of human

resources with a description of the minimum qualifications for those open

positions related to the care of individuals with mental health conditions.

Participating hospitals and designated agencies shall be encouraged to hire

former state employees who meet minimum requirements or have equivalent
experience. The department shall use the most effective method to notify
former employees of the Vermont State Hospital of these positions.

(2} The general assembly encourages the administration through its

contracting process with participating hospitals and designated agencies to

provide former emplovees of the Vermont State Hospital with the opportunity
io apply for available positions,

{3) The provisions of this subsection shall not affect any existing

collective bargaining agreement.

{d) Subsections (a) and (b) of this section are repealed one vear after the

opening of any new state-owned and -operated psychiatric hospital,
Sec. 37aa. VERMONT STATE HOSPITAL EMPLOYEE RETIREMENT

INCENTIVE

(a) An individual who was emploved by the department of mental health as

of March 1, 2012, who was employed at the Vermont State Hospital on

August 28, 2011, who participates in either the defined benefit or defined

contribution plan. and who does not initiate the purchase of any additional
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service credit after March 1, 2012 shall be eligible for the retirement incentive

ouilined in subsection (b) of this section if the individual has:
(1) 30 vears of creditable retirement service as of April 13, 2012;
(2) five vears of creditable retirement service ag of April 13, 2012 and is

62 vears of age or older on April 13, 2012; or

(3} 20 years of creditable retirement service as of April 13. 2012 asa
facility employee who provides or who has provided direct security and

treatment services as provided in 3 V.S.A. § 459(2)(A) and is 55 vears of age or

older on April 12, 2012.

(b} If the employee applies for retirement on or before April 13, 2012 for a

retirement effective on or before May 1. 2012. the employee shall be entitled to

payment by the state of at least 80 percent of the cost of the premium for health

insurance coverage offered by the state of Vermont to retirees, provided that the

employee continues to meet the eligibility requirements for at least seven vears

following retirement unless the employee elects the premium reduction option

under 3 V.S.A. § 479(e) and:

(1) $750.00 per complete vear of service if the emplovee has five years of

creditable service or more and fewer than 15 vears of creditable service: or
2) $1,000.00 per complete vear of service if the emplovee has 15 vears of

creditable service or more.

{¢) The cash incentive set forth in subsection (b} of this section shall not
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exceed $15,000.00 per employee. The emplovee shall receive the cash portion

of the incentive in two equal payments in fiscal years 2013 and 2014, The

first payment shall be made within 90 days of the retirement date. The

second payment shall be made within 90 days of the one-year anniversary of

the retirement date. The retirement incentive shall not be paid from the Vermont
state retirement fund. as outlined in 3 V.8.A, § 473,

(d) No employee who receives the incentive set forth in subsection (b) of this

section may return to permanent or limited classified service with the state for at
least two full fiscal vears from the date of his or her retirement unless the
secretary of administration expressly approves otherwise. The joint fiscal

committee shall be notified of any emplovee who received the incentive set

forth in subsection (b) of this section and returned to state emplovment within

two years.

() An emplovee who receives the incentive set forth in subsection (b) of this

section is not entitled to receive any mandatory reemployment rights to a

successor state facility and will not be eligible for any rights under Sec. 37a of

this act.

(f) The retiremnent incentive set forth in subsection (b) of this section shall be

treated as a severance payment under 21 V.S.A. § 1344(a)(5)(C) and shall be a

disqualifying remuneration.
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Sec. 37b. LEGISLATIVE INTENT

(a) It is the intent of the general assembly that the department of mental

health contract with the Brattleboro Retreat for a 14-bed vnit and with Rutland

Regional Medical Center for a six-bed facility pursuant to Sec. 9(a) of this act.
(b} It is the understanding of the general assembly that the proposed

temporary hospital in Sec. 9(c)(2) of this act, the Brattleboro Retreat, Rutland

Regional Medical Center, and an interim secure residential facility are to

temporarily meet the immediate needs of the state.

Sec. 38, EFFECTIVE DATES

This act shall take effect on passage, except for Sec. 34 of this act which

shall take effect on July 1, 2012,

Approved: April 4, 2012
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