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Benefits

Awareness and exploration for jobs and
careers in VT

ﬁacc?essible, portable, stackable National
S

Transferable IRC credits from Vermont State
Colleges

Advancements in degree completion
WBL experiences in industry

Incentives for Jobs in VT from employers
Retention and advancement in Careers
Model that attracts new business to VT

Benchmarking systems to evaluate success
and continuously improve

Targeted Funding to Credentials of Value

VIPM

Vermont Talent Pipeline Management

Risks

Independent workforce efforts

Independent research of
employer needs (fatigue)

WF programs may or may not be
fill targeted need

Small grants awarded to
independent projects

Unproven outcome potential
measurements

Independent funding priorities

Development of credentials that
are not recognized by industry

Decline in existing employer
base due to unfilled positions




