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1 TO TIC HOUSE OF REPRESENTATIVES: 

2 The Comuuttee on Genera], Housing, and Military Affaa~s to which was 

3 referred Senate Bill No. 23 entitled "An act relating to increasing the minimum 

4 wage" respectfially reports that it has considered the same and recommends 

5 that the House propose to the Senate that the bill be amended by sh~lcmg out all 

6 after the enacting clause and inserting m lieu thereof the following: 

7 Sec. 1. 21 V.S.A. § 384 is amended to read: 

8 § 384. ENIl'LOYNIINT; WAGES 

9 (a)~ An employer shall not employ any employee at a rate of less than 

10 en t c n ....:....:.... .... r.,.....,... i ant ~ ,. .....i,...,._ ..~.,.n _ ._.._~__. ,. _ 
W/.a ) > 

11 o t...~„ n« .. «..4,. ,.oie,.n 4w..« en cn n~,.;..«:«,. ,.« T i ~ni-r .....~, > 

12 .,,.,t,...e.. ..w..n ,,,.. e.,..,t... .. .,...~,...ee ,,. .. ...,«,. ,.r7,, w Qin nn 

13 ne ..:....:.... .... r............ i ~ni e ..,..t,..,e.. .,w.,n .,,.. ,,.....i i > > 

14 $10.78. Beemning on January 1, 

15 ~8~4 2020, an employer stall not enrolov any employee at a rate of less 

16 than $11.50. Beercuiin~ on January 1, 2021, an employer shall not e~lov any 

17 eirmlovee at a rate of less than $12.25. Beginning on January 1, 2022, an

18 employer shall not e~lov any employee at a rate of less than $13.10. 

19 Bee~ning on January 1, 2023, an e~lover shall not employ any enrolovee at 

20 a rate of less than $14.05. Beginning on January 1, 2024, an e~lover shall 

21 not employ any employee at a rate of less than $15.00, and on each subsequent 
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1 January 1, the mniimum wage rate shall be increased by five percent or the 

2 percentage increase of the Constuner Price Index, CPI-U, U.S. city average, 

3 not seasonally adjusted, or successor index, as calculated by the U.S. 

4 Deparhnent of Labor or successor agency for the 12 months preced~g the 

5 previous September 1, whichever is smaller, but in no event shall the muiimum 

6 wage be decreased. The mmunum wage shall be rounded off to the 

7 nearest $0.01. 

8 ~ An employer m the hotel, mote], tourist place, and restaurant 

9 industry stall not employ a service or tipped employee at a basic wage rate less 

10 than one-hall the minimum wage. As used in this subsection, "a service or 

11 tipped employee" means an employee of a hotel, motel, tourist place, or 

12 restaurant who customarily and regularly receives more than $120.00 per 

13 month m tips for dffect and personal customer service. 

14 ~ If the minimum wage rate established by the U.S. govermnent is 

15 greater than the rate established far Vern~ont for any year, the mu~iinum wage 

16 rate for flat year shall be the rate established by the U.S. government. 

17 ~** 

18 (~(i) A tm shall be the sole urovertv of the employee or e~smlovees to 

19 whom it was maid even, or left An employer that nemrits nalrons to nay tips 

20 by credit card stall nay an employee the full amount of the tip that the 
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1 customer indicated, wRhout anv deducfions for credit card urocessinQ fees ar

2 costs that may be chareed to the enrolover by the credit card co~anv. 

3 (2) An employer shall not collect, deduct, or receive any portion of a tiu 

4 le& for an e~lovee or credit any portion of a tro left for an employee aQamst 

5 the waees due to the employee uursuant to subsecrion (a) of this secrion. 

6 (31 This subsection stall not be construed to nrolvbit the nooline of tros 

7 amone: 

8 LA) service or troued ernplovees as defined pursuant to subsection (al 

9 of this secrion or 

10 Bl service or tipped e~lovees who are paid at least the federal 

11 mn~unum waee established roursuant to 29 U.S.C. & 206(al(1) and non- 

12 supervisory enrolovees who do not customarily and reeularly receive more 

13 than $120.00 nermonth m tros for direct and uersonal customer service. 

14 Sec. 2. 21 V.S.A. § 383 is amended to read: 

15 § 383. DEFINITIONS 

16 As usedm flvs 

17 subchapter, unless a different meanuig is clearly apparent from the language or 

18 context: 

19 (1) "Conunissioner;" means the Conm~issioner of Labor or designee, 
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1 (2) "Employe" means any individual employed or pemutted to work 

2 by an employer except: 

3 

4 (G) ~i-saki taacicab drivers; 

*** 

5 (I~ outside salespersons; and 

6 (I) secondary school students under 18 years of aQe working during 

7 all or any part of the school year or regular vacarion periods. As used m this 

8 subdivision (2)(Il, "reeular vacation periods" does not include the period 

9 beriveen two successive academic years. 

10 (3) "Occupation," means an indushy, trade, e~ business or branch 

ll thereof or a class of work in which workers are gainfully employed. 

12 (4) "Tip" means a swn of money aratuitously and voluntarily left by a 

13 customer for service, or indicated on a bill or cl~aree statement, to be paid to a 

14 service or tipped employee for dffectly and uersonallv servme the customer m 

15 a hotel mote], tourist place, or restaurant. An emslover-mandated service 

16 charge shall not be considered a tin. 

17 Sec. 3. CHII,D CARE FINANCIAL ASSISTANCE PROGRAM 

18 L) It is the intent of the General Assembly that investments andmitiatives 

19 set forth m this section and Sec. 4 of this act are meant to complement the 
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anticipated redesign of the Clv1d Care F~ancial Assistance Program, which 

skull be monitored by the General Assembly. 

(bl In fiscal year 2020, of the funds annronriated from the General Fiord to 

4 the Department for Children and Families' Child Development Division, 

5 1$  250,000.00 skull be used to restore the base for the Clvld Care Financial 

6 Assistance Proeram (CCFAPI and $6.900,000.00 shall be used to adiust the 

7 slidine fee scale and reimbwsement rates in CCFAP as follows: 

(1) adiust the sliding fee scale ofCCFAP to ensure that fimilies whose 

9 dross income is ua to 100 uercent of the current federal rooverty Quidelines 

10 receive 100 percent of the available benefit and that families whose gross 

11 income is between 100 and 300 percent of the current federal poverty 

12 guidelines receive between 99 and 10 uercent of the available fn~aucial 

13 assistance benefit, scalmQ beriveen set eliability levels as follows: 

14 

15 

(A1 95 

families at 125 percent 

uercent of the available financial assistance benefit for 

of the current federal noveriv euidelines; 

16 

17 

L) 75 

fimilies at 150 percent 

vercent of the available financial assistance benefit for 

of the current federal noverly Quidelines; 

18 

19 

(Cl 50 

families at 200 roercent 

percent of the available financial assistance benefit for 

of the current federal rooverty guidelines; and 

20 

21 

(D) 10 

faurilies at 300 uercent 

percent of the available financial assistance benefit for 

of the current federal poverty euidelines; and 
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1 (2) alien rates of remibursement far preschool and school aee children 

2 participating m CCFAP in fiscal vear 2020 with the market rates reported on 

3 the 2015 Vermont Market Rate Survev and maartain rates of remibursement 

4 for infants and toddlers narticu~ating in CCFAP in fiscal vear 2020 with the 

5 market rates reported on the 2017 Vermont Market Rate Survev. 

6 Sec. 4. 33 V.S.A. § 3512(a)(4) is added to read: 

7 (41 Beenmin~ on Jarn~ty 1, 2025 and each subsequent vear the 

8 inn~nuum waee is fricreased thereafter, the Comnvssioner for Children and 

9 Families shall amend the Deuarhnent for Children and Families' Child Care 

10 Financial Assistance Proeram to: 

11 (A) adiust the slidine fee scale to correspond with each inii~iinum 

12 wage increase requrced Uursuant to 21 V.S.A. & 384(a)(1) in order to ensure 

13 that the benefit nercentaQe at each new minimum wage level is not lower than 

14 the percentaee auvlied wider the former mn~iuium waee• and 

15 (B) adiust the rate of refrnbursement raid to providers on behaff of 

16 Families narticmatinQ in the Clvld Care Financial Assistance Proeram m a 

17 n~anuer that offsets the estm~ated increased cost of ctvld care in Vermont 

18 resuhine from an increase in the mu~iinum waee required nwsuant to 

19 21 V.S.A. & 384(a)(11. 

20 Sea 5. INCREASES FOR EMPLOYEES OFCERTAIN MEDICAID-

21 PARTICIPATIlVG PROVIDERS; APPROPRIATION 
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1 (al In order to increase Medicaid reimbursement rates to home health 

2 ~encies, nursine homes, residential care homes, assisted livine residences, and 

3 adult day agencies by $3,305,646.00 in fiscal vear 2020 to ficilitate the 

4 payment of wages to thea~ employees who are nrovida~e health care services 

5 pursuant to the State Medicaid Program that are equal to at least the minimum 

6 wage set forth ui 21 V.S.A. 5 384 and to mitigate wage compression for 

7 employees of those service providers who are in occwations w8h a startme 

wage rate within $1.00 of the mu~iuium wage: 

9 (11 $874,894.00 is appropriated in fiscal year 2020 from the General 

10 Fiord to the Deuarl~nent of Vermont Heath Access' 

11 (2) $1,021,691.00 is anuronriated ai fiscal year 2020 from federal fiords 

12 to the Denaii~nent of Vermont Heakh Access: and 

13 (3) the Secretary of Hun~u Services shall redirect to the Medicaid 

14 proaracns identifiedm this subsection an estirt~ated $650 000 00 of State funds 

15 and any related federal matching funds from savings e~cnerienced by nroe~•ams 

16 witUni the Aeencv of Human Services as a result of the increase in the 

17 minunum wa¢e on January 1, 2020. 

18 (b) On or before November 15 2019 the Department of Vermont Health 

19 Access shall submit a written report to the Joint Fiscal Coirniuttee reeardmQ 

20 the adequacy of the funds annrouriated pursuant to subsection (a) of this 
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1 secti~ and any additional annrovriation that may be necessary during fiscal 

2 year 2020. 

3 Sec. 6. INCREASES FOR EMPLOYEES OF CERTAIN MEDICAID-

4 PARTICIPATING PROVIDERS; PROJECTIONS; REPORT 

5 On or before December 1, 2019, the Secretary of Hiunau Services, in 

6 consultation with the Joint Fiscal Office and relevant service providers, skull 

7 submit a written report to the House Coirnniltees on Anurouriations, on 

8 Genera], Housu~, and Military Affairs, on Heakh Care, and on Hwi~n 

9 Services and the Senate Committees on Anurouriarions, on Economic 

10 Development, HousmQ and General A~afrs, and on Health and Welfare 

11 reQazdme the nroiected costs for fiscal years 2021, 2022, 2023, and 2024 of 

12 increasing Medicaid reanbursement rates to all Medicaid roariicipating 

13 providers, mchuiinQ designated agencies, svecialized service agencies, home 

14 heakh aeencies, nursing homes, residential care homes, assisted living 

15 residences, and adult day agencies, by an amount necessary to facilitate the 

16 payment of waees to their employees who aze nrovidmQ services pursuant to 

17 the State Medicaid Program that are equal to at least the minimum wage set 

18 forth m 21 V.S.A. $ 384 and to mitigate wage conroression for employees 

19 providing services uursuairt to the State Medicaid Proeram who are ~ 

20 occupations with a startine wage rate within $1.00 of the minimum wage. 
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1 Sec. 7. MINIMUM WAGE; ADNSTMENT FOR INFLATION; REPORT 

2 On or before January 15, 2023, the Office of Letislative Council and the 

3 Joint Fiscal Office shall submik a written report to the House Coitundtee on 

4 General Housme, and M~7itary Awns and the Senate Committee on 

5 Economic Development, Housine and General Affairs reeardme potential 

6 mechanisms for indeacine the minimum wa¢e established pursuant to 21 V S A 

7 & 384 to inflation after 2024 In particular the report shall: 

8 L) identify and e~muie mechanisms that other iurisdictions use to 

9 index them mn~imum waees to inflation and the rootential benefits and 

10 disadvanta¢es of each mechanism: and 

11 (2) identify and eacamme any altemaflve mechanisms to index the 

12 mumnum waee to inflation, mcludine akemative measures of inflation and the 

13 poteirtial benefits and disadvantaees of each mechanism 

14 Sec. 8. TIPPED AND STUDINT NIINIMUM WAGE STUDY 

15 COMMITTEE; REPORT 

16 ~) Crearion. There is created the tipped and shulent minimum waee shuly 

17 couuirittee to examuie the effects of alterin¢ or elunn~atine the basic waee rate 

18 for troned employees in Vermont and of elnnivatine the subminimum waee for 

19 secondary school students durme the school veaz. 
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1 (bl Memberstm~. The Conuvittee shall be co~osed of the following 

2 members:

3 (1) one member of the House appointed by the Sneaker of the House; 

4 (2) one member of the Senate aunointed by ~e Committee on 

5 Comuuttees• 

6 (3) the Commissioner of Labor or designee; 

7 (4) the Coirnnissioner for Children and Fanvlies or designee; 

8 (5) one member renresentinQ employers m the food service or 

9 hospitality mdushv, avuointed by the Sneaker of the House; and 

10 (6) one member renresentm~ troned workers m the food service or 

11 hospitality indush-v, anvomted by the Conuiuttee on Conuiuttees. 

12 (c) Powers and duties. The Conniuttee shall study the effects of ahermQ or 

13 elnvinatina the basic wage rate for troned employees and of eluninatinQ the 

14 submmimum waee for secondary school students dLun~~ the school near, 

15 inchuling the fallowing issues: 

16 (1) the ~roact m states tUat lave elunn~ated their troned wage on: 

17 ~ jobs, urices, and the state economy; and 

18 Bl the welfire of tipped workers, women, and workmQ families with 

19 clvldren; 

20 (2) the ffxroact in states that knave increased then tq~ped wage diuu~~ the 

21 last 10 years on: 
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1 L) jobs, prices, and the state economy; and 

2 Bl the welfare oftroued workers, women, and workine families with 

3 children; 

4 (3) the mivact in states that have decowled their tipped waee from the 

5 standard mniimum waee durine the last 10 years on: 

6 (A1 jobs, urices, and the state economy and 

7 Bl the welfare oftipned workers, women, and workme families with 

8 children; 

9 (4) the uroiectedm~aact ~ Vermorn of akerme or elnninatine the basic 

10 waee rate for tipped employees on: 

11 (Al jobs, prices and the State economy and 

12 Bl the welfare offipped workers, women and workme fuxrilies with 

13 ch~7dren: and 

14 (5) the nroiected m~aact m Vermont of eluninatine the subminimum 

15 wage for secondary school students on jobs prices the State economy and the 

16 welfare of ~dividuals under 22 years of pee. 

17 (d) Assistance. The Conunittee shall have the administrative teckmicaL 

18 and leeal assistance of the Office of Leeislative Council and the Jomt Fiscal 

19 Office. 

20 (e) Report. On or before December 15, 2019, the Coirnniltee shall submit a 

21 wrdten report to the House Conuiuttee on Genera], HousmQ and Military 
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1 A~aus and the Senate Comuuttee on Economic Develovment, Housing and 

2 General A~ass with its findines and recommendations, if anv, for legislative 

3 action related to VermonYs basic wage for tipped employees and subminimum 

4 wage for secondary school students. 

5 (fl Meetmes. 

6 (1) The Connnissioner ofL,abor skull call the first meetmQ of the 

7 Conunittee to occur on or before Seutember 15, 2019. 

8 (2) The Conunittee skull select a chair from among rts members at the 

9 Srst meeting. 

10 (31 A maiorily of the membershro shall constdute a quorum 

11 (41 The Conunittee shall cease to eacist on January 30, 2020. 

12 (~) Co~ensation and reffnbursement. 

13 (~ For attendance at meetings during adiotuiunent of the General 

14 Assembly, a legislative member of the Conuniltee servme ~ tvs or her 

15 canacity as a leeisiatar shall be ernitled to uer diem comuensafion and 

16 reimbursemem of eacnenses vursuant to 2 V.S.A. § 406 far not more than 

17 six meetings. These navments shall be made from monies annronriated to the 

18 General Assembly. 

19 (2) Members of the Conuiuttee who are not emnlovees of the State of 

20 Vermoirt and who are not otherwise comaensated or refrnbursed for their 

21 attendance shall be entitled toner diem compensafion and reunbursement 
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1 of exuenses as vernutted under 32 V.S.A. § 1010 for not more than 

2 six meetines. These namients shall be made from monies annrouriated to the 

3 General Assembly. 

4 Sec. 9. MINIMUM WAGE FORAGRICLTLT[JRAL WORKERS; 

5 WORKING GROUP; REPORT 

6 ~a) Creation. There is created the Aericultural Mn~nnum Waee Working 

7 Group to examnie the wage and hour laws for aericuhural workers. 

8 (bl Membershro. The Workine Grow shall be composed of the following 

9 

10 

members: 

(1) one member of the House annomted by ~e Sneaker of the House; 

11 (2) one member of the Senate arouointed by the Comuu~tee on 

12 Coixuivltees; 

13 (3) TheSecretarvofAp~iculture ordesia_nee; and 

14 (4) The Cotmnissioner of Labor or desienee. 

15 (cl Powers and duties. The Workme Group shall shuiv the wage and hour 

16 laws for aericultural workers, mcludin~ the fallowing issues: 

17 (1) the over]anninQ leeal requiremeirts of the federal Fair Labor 

18 Standards Act and VermonYs wa¢e and hour laws with respect to agricultural 

19 employees and eirmlovers; 

20 (21 uarticular issues and challenees related to federal and State waee and 

21 hour laws that VermonYs asricuhural emnlovees and employers face; and 
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1 (31 how other states have addressed sniul~x• issues and challenges ~ 

2 thea~ wage and hour laws. 

3 (d) Assistance. The Working Group shall lave the administrative, 

4 technical, and legal assistance of the Office ofI.e~islative Council. 

5 (el Report. On or befare December 15, 2019, the Warkin~ Group shall 

6 submit a written report to the House CommRtees on Aaricukure and on 

7 Genera], Housing, and Military A$~airs and the Senate Conunittees on 

8 Apricukure and on Economic Development, Housm~ and General Affairs wikh 

9 its findings and any recommendations for legislative action. 

10 (fl Meetin~,s. 

11 (11 The member from the House stall call the first meetmQ ofthe 

12 Working Group to occur on or befare September 15, 2019. 

13 (2) The Coi7muttee skull select a chafr from amore its members at the 

14 frcst meetme. 

IS (3) A maiorily of the membershm shall constitute a quorum. 

16 (4) The Workm~ Grow shall cease to eacist on January 30, 2020. 

17 (g) Co~ensation and reunbursement. For attendance at meetings during 

18 adjowvment of the General Assemblx a legislative member of the Working 

19 Group seivniQ in Ivs or her cavacity as a legislator shall be entitled to ver diem 

20 c~ensafion and reunbursement ofe~enses uursuant to 2 V.S.A. § 406 for 
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1 not more than four meetings. These vavments shall be made from monies 

2 appropriated to the General Assembly. 

3 Sec. 10. LEGISLATIVE COiJNCIL; DRAFT LEGISLATION 

4 On or before January 15, 2020, the Office of Legislative Counc$ shall 

5 prepare and submit a draft bill to the House Committee on General Housm~, 

6 and Milrtary A$airs and the Senate Conunittee on Economic Development 

7 Housing and General Adaffs flat makes stahrtory amendments of a tecluucal 

8 nature to rmdemize the statutory ]an~uaee of 21 V.S.A. chanter 5, 

9 subcl~anter 3. The draft bill shall also idenrifv provisions of 21 V.S.A. 

10 chapter 5, subcl~anter 3 that may require amendment in order to elnninate out- 

11 of-date and obsolete provisions. The Office of Legislative Cow~cil shall 

12 consult wikh the Connnissioner of Labor to identify laneuaQe reauirinQ 

13 modernization and provisions flat are out-of-date or obsolete. 

14 Sec. 11. EFFECTIVE DATES 

15 (al In Sec. 2, 21 V.S.A. § 383, the amendments to subdivisions (21(Gl 

16 and (Il shall take effect on January 1, 2020. The remamin~ provisions of 

17 Sec. 2 shall take effect on July 1, 2019. 

18 (bl The remamina secrions of this act shall take effect on July 1, 2019. 
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2 

4 (Conunrttee vote: ~ ~ ~'" ~ ) 

5 

6 
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~, 

Representative 

FOR THE COMNIII'1'F.,E 

VC LEG#34l I65 v.5 


