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ORDERS OF THE DAY

ACTION CALENDAR
UNFINISHED BUSINESS OF TUESDAY, FEBRUARY 12, 2019
Third Reading
S. 84.
An act relating to emissions inspections.
Amendment to S. 84 to be offered by Senator Bray before Third Reading

Senator Bray moves to amend the bill by striking out all after the enacting
clause and inserting in lieu thereof the following:

* # * Motor Vehicles Subject to the Emissions Inspection * * *
Sec. 1. 23 V.S.A. § 1222(a) is amended to read:

(a) Except for school buses, which shall be inspected as prescribed in
section 1282 of this title, and motor buses as defined in subdivision 4(17) of
this title, which shall be inspected twice during the calendar year at six-month
intervals, all motor vehicles registered in this State shall be-inspeeted undergo
a safety and visual emissions inspection once each year and all motor vehicles
that are registered in this State and are 15 model years old or less shall undergo
an on-board diagnostic (OBD) systems inspection once each vyear as
applicable. Any motor vehicle, trailer, or semi-trailer not currently inspected
in this State shall be inspected within 15 days following the date of its
registration in the State of Vermont.

* * * Rulemaking and Implementation * * *
Sec. 2. RULEMAKING

(a) Within six months after the effective date of this section, the
Commissioner of Motor Vehicles, in consultation with the Agency of Natural
Resources, shall file with the Secretary of State a proposed amended rule
governing vehicle inspections in this State (Periodic Inspection Manual) that is
consistent with federal law, including 40 C.F.R. part 51, subpart S, and only
requires an on-board diagnostic (OBD) systems inspection once each year, as
applicable, for motor vehicles registered in this State that are 15 model years
old or less.

Sec. 3. IMMEDIATE IMPLEMENTATION

(a) Notwithstanding 10 V.S.A. § 567(a), as soon as practicable after the
effective date of this section, the Commissioner of Motor Vehicles shall update
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the content of inspections conducted through the Automated Vehicle
Inspection Program to exclude any requirements of the Periodic Inspection
Manual that are inconsistent with the amendments to 23 V.S.A. § 1222 in Sec.
1 of this act, with the effect that no motor vehicle that is more than 15 model
years old will be required to undergo an on board diagnostic (OBD) systems

inspection.

(b) In the event that the Commissioner cannot update the content of
inspections conducted through the Automated Vehicle Inspection Program in
accordance with subsection (a) of this section within 45 days after the effective
date of this section, the Commissioner shall, within 45 days after the effective
date of this section, develop and implement a temporary work-around to
ensure that no motor vehicle that is more than 15 model vears old will be
required to undergo an OBD systems inspection.

* # * Inspections Required After the Adoption
of a New Periodic Inspection Manual * * *

Sec. 4. 23 V.S.A. § 1222(a) is amended to read:

(a) Except for school buses, which shall be inspected as prescribed in
section 1282 of this title, and motor buses as defined in subdivision 4(17) of
this title, which shall be inspected twice during the calendar year at six-month
intervals, all motor vehicles registered in this State shall undergo-a-safety-and

x%sual—emrs&ens—mspeeﬁen be 1nspected once each year and-all motor vehicles

Any motor Vehlcle traller or seml-traller not currently 1nspected in thls State
shall be inspected within 15 days following the date of its registration in the
State of Vermont.

* % * Effective Dates * * *
Sec. 5. EFFECTIVE DATES

(a) This section and Secs. 2 (rulemaking) and 3 (implementation) shall take
effect on passage.

(b) Sec. 1 (inspection program) shall take effect 45 days after passage.

(c¢) Sec. 4 (inspection program) shall take effect 30 days after the later of:

(1) the adoption of the rule governing vehicle inspections in this State
(Periodic Inspection Manual) in conformance with Sec. 2 of this act; or

(2) the approval of the State’s state implementation plan addressing its
inspection and maintenance (I/M) program by the Environmental Protection

Agency.
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NEW BUSINESS
Third Reading
S. 24.

An act relating to naming the Courthouse located at 9 Merchants Row in
Rutland.

Second Reading
Favorable with Proposal of Amendment
H. 3.

An act relating to ethnic and social equity studies standards for public
schools.

Reported favorably with recommendation of proposal of amendment
by Senator Ingram for the Committee on Education.

The Committee recommends that the Senate propose to the House to amend
the bill by striking out all after the enacting clause and inserting in lieu thereof
the following:

Sec. 1. ETHNIC AND SOCIAL EQUITY STANDARDS ADVISORY
WORKING GROUP

(a) Findings.

(1) In 1999, the Vermont Advisory Committee to the U.S. Commission
on Civil Rights published a report titled Racial Harassment in Vermont Public
Schools and described the state of racism in public schools. The Committee
held various hearings and received reports from stakeholders and concluded
that “racial harassment” appeared “pervasive in and around the State’s public
schools,” and observed that “the elimination of this harassment” was “not a
priority among school administrators, school boards, elected officials, and
State agencies charged with civil rights enforcement.”

(2) In 2003, the Commission released a follow-up report concluding
that, although some positive efforts had been made since the original report
was published, the problem persisted. One of the many problems highlighted
at that time was that some curriculum materials and lesson plans promoted
racial stereotypes. One of the conclusions was that there was a need for a bias-
free curriculum.

(3) In December 2017, the Act 54 report on Racial Disparities in State
Systems, issued by the Attorney General and Human Rights Commission Task
Force, was released. According to the report, education is one of the five State
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systems in which racial disparities persist and need to be addressed. The
Attorney General and Human Rights Commission held three stakeholder
meetings and found “a surprising amount of coalescence around the most
important issues” and “the primary over-arching theme was that we will be
able to reduce racial disparities by changing the underlying culture of our state
with regard to race.” One of the main suggestions for accomplishing this was
to “teach children from an integrated curriculum that fairly represents both the
contributions of People of Color (as well as indigenous people, women, people
with disabilities, etc.), while fairly and accurately representing our history of
oppression of these groups.” The other suggestions were to educate State
employees about implicit bias, white privilege, white fragility, and white
supremacy and increase the representation of people of color in the State and
school labor forces by focusing on recruitment, hiring, and retention, as well
as promotion of people of color into positions of authority and responsibility
on boards and commissions.

(4) According to the U.S. Department of Justice report on hate crimes in
Vermont in 2017, 51 percent of hate crimes were based on a motivation
involving racial bias, 23 percent of hate crimes were based on a motivation
involving sexual orientation bias, 17 percent of hate crimes were based on a
motivation involving religious bias, and 9 percent of hate crimes were based
on a motivation involving disability bias.

(5) Acts of harassment and discrimination based on religious affiliation,
including but not limited to anti-Semitism and Islamophobia, have been
reported in recent Vermont news reports.

(6) Hate symbols have in recent vears appeared with disturbing
frequency at schools, in public spaces, places of worship, and places of
business.

(7 The harassment of marginalized groups, and the lack of
understanding of people in power about the magnitude of the systemic impacts
of harassment and bias, damage the whole community.

(b) Definitions. As used in this act:

(1) “Ethnic groups” means:

(A) nondominant racial and ethnic groups in the United States,
including people who are Abenaki, people from other indigenous groups,
people of African, Asian, Pacific Island, Chicanx, Latinx, or Middle Eastern
descent; and

(B) groups that have been historically subject to persecution or
genocide.
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(2) “Ethnic studies” means the instruction of students in prekindergarten
through grade 12 in the historical contributions and perspectives of ethnic
groups and social groups.

(3) “Social groups” means women and girls, people with disabilities,
immigrants, refugees, and individuals who are lesbian, gay, bisexual,
transgender, queer, questioning, intersex, asexual, or nonbinary.

(c) Creation and composition. The Ethnic and Social Equity Standards
Advisory Working Group is established. The Working Group shall comprise
the following 20 members:

(1) 10 members who are members of, and represent the interests of,
ethnic groups and social groups, two of whom shall be high school students;

(2) a Vermont-based, college-level faculty expert in ethnic studies;

(3) the Secretary of Education or designee;

(4) the Executive Director of the Vermont-National Education
Association or designee;

(5) the Executive Director of Racial Equity or designee;

(6) the Executive Director of the Vermont School Boards Association or
designee;

(7) a representative for the Vermont Principals’ Association with
expertise in the development of school curriculum;

(8) a representative for the Vermont Curriculum Leaders Association;

(9) the Executive Director of the Vermont Superintendents Association
or designee;

(10) the Executive Director of the Vermont Independent Schools
Association or designee: and

(11) the Executive Director of the Vermont Human Rights Commission
or designee.

(d) Appointment and operation.

(1) The Vermont Coalition for Ethnic and Social Equity in Schools
(Coalition) shall appoint the 10 members who represent ethnic groups and
social groups and the member identified under subdivision (c)(2) of this
section. Appointments of members to fill vacancies to these positions shall be
made by the Coalition.

(2) As a group, the Working Group shall represent the breadth of
geographic areas within the State and shall have experience in the areas of
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ethnic standards or studies, social justice, inclusivity, and advocacy for the
groups they represent.

(3)(A) The Secretary of Education or designee shall call the first
meeting of the Working Group to occur on or before September 1, 2019.

(B) The Working Group shall select a chair from among its members
at the first meeting.

(C) A majority of the membership shall constitute a quorum.

(D) The Working Group shall cease to exist on July 1, 2022.

(e) Compensation and reimbursement. Members of the Working Group
who are not emplovyees of the State of Vermont and who are not otherwise
compensated or reimbursed for their attendance shall be entitled to per diem
compensation and reimbursement of expenses pursuant to 32 V.S.A. § 1010 for
not more than ten meetings per year. These payments shall be made from
monies appropriated to the Agency of Education.

(f) Appropriation. The sum of $15,860.00 is appropriated to the Agency of
Education from the General Fund for fiscal year 2020 for the per diem
compensation and expense reimbursements authorized by subsection (e) of this
section to be paid to the members of the Ethnic and Social Equity Standards
Advisory Working Group. The Agency shall include in its budget request to
the General Assembly for fiscal years 2021 and 2022 the amount of
$15,860.00 for the per diem compensation and expense reimbursements
authorized by subsection (e) of this section to be paid to members of the
Working Group.

(2) Duties of the Working Group.

(1) The Working Group shall review standards for student performance
adopted by the State Board of Education under 16 V.S.A. § 164(9) and, on or
before June 30, 2021, recommend to the State Board updates and additional
standards to recognize fully the history, contributions, and perspectives of
ethnic groups and social groups. These recommended additional standards
shall be designed to:

(A) increase cultural competency of students in prekindergarten
through erade 12;

(B) increase attention to the history, contribution, and perspectives of
ethnic groups and social groups;

(C) promote critical thinking regarding the history, contributions, and
perspectives of ethnic groups and social groups;
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(D) commit the school to eradicating any racial bias in its
curriculum;

(E) provide, across its curriculum, content and methods that enable
students to explore safely questions of identity, race equality, and racism; and

(F) ensure that the basic curriculum and extracurricular programs are
welcoming to all students and take into account parental concerns about
religion or culture.

(2) The Working Group may review State statutes, State Board rules,
and school district and supervisory union policies that concern or impact
standards for student performance or curriculum used in schools. The State
Board may recommend to the General Assembly proposed statutory changes
with the following goals:

(A) ensuring that schools:

(i) promote critical thinking regarding the history, contribution,
and perspectives of ethnic groups and social groups;

(i1)) include content and related instructional materials and
methods that enable students to explore safely questions of identity and
membership in ethnic groups and social groups, race equality, and racism; and

(ii1) facilitate a welcoming environment for all students while
taking into account parental concerns about bias or exclusion of ethnic groups
or social groups; and

(B) ensuring engagement opportunities that provide families a
welcoming means of raising any concern about their child’s experience as it
bears on race or ethnic or social group identity at school.

(3) The Working Group shall include in its report to the General
Assembly under subdivisions (h)(2) and (3) of this section any statute, State
Board rule, or school district or supervisory union policy that it has identified
as needing review or amendment in order to:

(A) promote an overarching focus on preparing all students to
participate effectively in an increasingly racially, culturally, and socially
diverse Vermont and in global communities;

(B) ensure every student is in a safe, secure, and welcoming learning
and social environment in which bias, whether implicit or explicit, toward
others based on their membership in ethnic or social groups is acknowledged
and addressed appropriately;
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(C) challenge racist, sexist, or ableist bias, or bias based on gender or
socioeconomic status, using principles aligned with restorative practice;

(D) specify prohibited conduct as it relates to racism, sexism,
ableism, and other ethnic and social biases and refers to the process through
which alleged misconduct will be addressed, including disciplinary action as

appropriate;
(E) establish disciplinary responses to racial or ethnic and social

oroup incidents that include the utilization of restorative practices where
appropriate; and

(F) ensure that the school diversifies its workforce and provides its
personnel training in how best to address bias incidents.

(h) Reports.

(1) The Working Group shall, on or before March 1, 2020, submit a
report to the General Assembly that includes:

(A) the membership of the Working Group and its meeting schedule;

(B) its plan to accomplish the work described in subdivision (g)(1) of
this section; and

(C) its plan to accomplish the work described in subdivisions (g)(2)
and (3) of this section.

(2) The Working Group shall, on or before December 15, 2020, submit
a report to the General Assembly that includes:

(A) the membership of the Working Group and its meeting schedule;

(B) recommended statutory changes under subdivisions (g)(2) and
(3) of this section;

(C) its findings from its review of State Board rules and school
district and supervisory union policies under subdivisions (g)(2) and (3) of this
section; and

(D) recommendations for training and appropriations to support
implementation of the recommended statutory changes.

(3) The Working Group shall, on or before July 1, 2022, submit a report
to the General Assembly that includes:

(A) any further recommended statutory changes under subdivisions
(2)(2) and (3) of this section;
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(B) any further findings from its review of State Board rules and
school district and supervisory union policies under subdivisions (g)(2) and (3)
of this section; and

(C) recommendations for training and appropriations to support
implementation of the recommended changes.

(1) Duties of the State Board of Education. The Board of Education shall,
on or before June 30, 2022, consider adopting ethnic and social equity studies
standards into standards for student performance adopted by the State Board
under 16 V.S.A. § 164(9) for students in prekindergarten through erade 12,
taking into account the report submitted by the Working Group under
subdivision (g)(1) of this section.

Sec. 2. 16 V.S.A. § 164 is amended to read:
§ 164. STATE BOARD; GENERAL POWERS AND DUTIES

The State Board shall evaluate education policy proposals, including timely
evaluation of policies presented by the Governor and Secretary; engage local
school board members and the broader education community; and establish
and advance education policy for the State of Vermont. In addition to other
specified duties, the Board shall:

% %k %k

(17) Report annually on the condition of education statewide and on a
school-by-schoeol supervisory union and school district basis. The report shall
include information on attainment of standards for student performance
adopted under subdivision (9) of this section, number and types of complaints
of hazing, harassment, or bullying made pursuant to chapter 9, subchapter 5 of
this title and responses to the complaints, financial resources and expenditures,
and community social indicators. The report shall be organized and presented
in a way that is easily understandable by the general public and that enables
each school, school district, and supervisory union to determine its strengths
and weaknesses. To the extent consistent with State and federal privacy laws
and regulations, data on student performance and hazing, harassment, or
bullying incidents shall be disageregated by student groups, including ethnic,
racial, and religious groups, gender, sexual orientation, gender identity,
poverty status, disability status, and English language learner status. The
Secretary shall use the information in the report to determine whether students
in each school, school district, and supervisory union are provided educational
opportunities substantially equal to those provided in other schools, school
districts, and supervisory unions pursuant to subsection 165(b) of this title.

k %k %k
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Sec. 3. EFFECTIVE DATE
This act shall take effect on passage.

(Committee vote: 6-0-0)

(For House amendments, see House Journal for January 31, 2019, pages 86
-99))

Reported favorably with recommendation of proposal of amendment
by Senator McCormack for the Committee on Appropriations.

The Committee recommends that the Senate propose to the House to amend
the bill as recommended by the Committee on Education with the following
amendments thereto:

First: In Sec. 1, in subdivision (d)(3), by inserting a subdivision (E) to read
as follows:

(E) The Working Group shall have the assistance of the Agency of
Education for the purposes of scheduling meetings and processing
compensation and reimbursement pursuant to subsection (e) of this section.

Second: In Sec. 1, in subsection (h) (reports), in subdivision (2)(B), by
inserting, before the word “recommended”, the word any; in subdivision
(2)(D), by inserting, before the word “recommendations”, the word any; and in
subdivision (3)(C), by inserting, before the word “recommendations”, the
word any.

Third: By striking out Sec. 2 in its entirety and by inserting in lieu thereof
the following:

Sec. 2. 16 V.S.A. § 164 is amended to read:
§ 164. STATE BOARD; GENERAL POWERS AND DUTIES

The State Board shall evaluate education policy proposals, including timely
evaluation of policies presented by the Governor and Secretary; engage local
school board members and the broader education community; and establish
and advance education policy for the State of Vermont. In addition to other
specified duties, the Board shall:

k %k %k

(17) Report annually on the condition of education statewide and on a
school-by-school supervisory union and school district basis. The report shall
include information on attainment of standards for student performance
adopted under subdivision (9) of this section, number and types of complaints
of hazing, harassment, or bullying made pursuant to chapter 9, subchapter 5 of
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this title and responses to the complaints, financial resources and expenditures,
and community social indicators. The report shall be organized and presented
in a way that is easily understandable by the general public and that enables
each school, school district, and supervisory union to determine its strengths
and weaknesses. To the extent consistent with State and federal privacy laws
and regulations, data on hazing, harassment, or bullying incidents shall be
disaggregated by incident type, including disaggregation by ethnic groups,
racial groups, religious groups, gender, sexual orientation, gender identity,
disability status, and English language learner status. The Secretary shall use
the information in the report to determine whether students in each school,
school district, and supervisory union are provided educational opportunities
substantially equal to those provided in other schools, school districts, and
supervisory unions pursuant to subsection 165(b) of this title.

k %k %k

(Committee vote: 7-0-0)

Amendment to proposal of amendment of the Committee on Education to
H. 3 to be offered by Senator Sears

Senator Sears moves to amend the proposal of amendment of the
Committee on Education in Sec. 1, subsection (a) (findings), by striking out
subdivision (4) in its entirety and inserting in lieu thereof the following:

(4) According to the U.S. Department of Justice report on hate crimes in
Vermont in 2017, of the 35 hate crimes reported in 2017, 51 percent were
based on a motivation involving racial bias, 23 percent were based on a
motivation involving sexual orientation bias, 17 percent were based on a
motivation involving religious bias, and 9 percent were based on a motivation
involving disability bias.

NOTICE CALENDAR
Second Reading
Favorable with Recommendation of Amendment
S. 23.
An act relating to increasing the minimum wage.

Reported favorably with recommendation of amendment by Senator
Sirotkin for the Committee on Economic Development, Housing and
General Affairs.

The Committee recommends that the bill be amended by striking out all
after the enacting clause and inserting in lieu thereof the following:
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Sec. 1. 21 V.S.A. § 384 is amended to read:
§ 384. EMPLOYMENT; WAGES
(a)(1) An employer shall not employ any employee at a rate of less than

a-rate-of less-than-$10.50,-and beginning $10 78. Begmmng on January 1

2019 2020, an employer shall not employ any employee at a rate of less than
$11.50. Beginning on January 1, 2021, an employer shall not employ any
employee at a rate of less than $12.25. Beginning on January 1, 2022, an
employer shall not employ any employee at a rate of less than $13.10.
Beginning on January 1, 2023, an employer shall not employ any emplovyee at
a rate of less than $14.05. Beginning on January 1, 2024, an employer shall
not employ any employee at a rate of less than $15.00, and on each subsequent
January 1, the minimum wage rate shall be increased by five percent or the
percentage increase of the Consumer Price Index, CPI-U, U.S. city average,
not seasonally adjusted, or successor index, as calculated by the U.S.
Department of Labor or successor agency for the 12 months preceding the
previous September 1, whichever is smaller, but in no event shall the minimum
wage be decreased. The minimum wage shall be rounded off to the
nearest $0.01.

(2) An employer in the hotel, motel, tourist place, and restaurant
industry shall not employ a service or tipped employee at a basic wage rate
less than one-half the minimum wage. As used in this subsection, “a service or
tipped employee” means an employee of a hotel, motel, tourist place, or
restaurant who customarily and regularly receives more than $120.00 per
month in tips for direct and personal customer service.

(3) If the minimum wage rate established by the U.S. government is
greater than the rate established for Vermont for any year, the minimum wage
rate for that year shall be the rate established by the U.S. government.

k %k %k

(e)(1) A tip shall be the sole property of the employee or employees to
whom it was paid, given, or left. An employer that permits patrons to pay tips
by credit card shall pay an employee the full amount of the tip that the
customer indicated, without any deductions for credit card processing fees or
costs that may be charged to the emplover by the credit card company.
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(2) An emplover shall not collect, deduct, or receive any portion of a tip
left for an employee or credit any portion of a tip left for an employee against
the wages due to the employee pursuant to subsection (a) of this section.

(3) This subsection shall not be construed to prohibit the pooling of tips
among service or tipped emplovees as defined pursuant to subsection (a) of
this section.

Sec. 2. 21 V.S.A. § 383 is amended to read:
§ 383. DEFINITIONS

g As used in this
subchapter, unless a different meaning is clearly apparent from the language or
context:

(1) “Commissioner;” means the Commissioner of Labor or designee.

(2) “Employee;” means any individual employed or permitted to work
by an employer except:

k %k %k

(G) taxi-eab taxicab drivers;
(H) outside salespersons; and

(I) secondary school students under 18 years of age working during
all or any part of the school year or regular vacation periods.

(3)  “Occupation;” means an industry, trade, er business or branch
thereof, or a class of work in which workers are gainfully employed.

(4) “Tip” means a sum of money gratuitously and voluntarily left by a
customer for service, or indicated on a bill or charge statement, to be paid to a
service or tipped emplovee for directly and personally serving the customer in
a hotel, motel, tourist place, or restaurant. An employer-mandated service
charge shall not be considered a tip.

Sec. 3. CHILD CARE FINANCIAL ASSISTANCE PROGRAM; SLIDING
SCALE

To the extent funds are appropriated, the Commissioner for Children and
Families shall amend the Department for Children and Families’ Child Care
Financial Assistance Program’s sliding fee scale in order to:

(1) adjust the sliding scale of the Child Care Financial Assistance
Program benefit to correspond with each minimum wage increase required
pursuant to this act to ensure that the benefit percentage at each new minimum
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wage level would not be lower than the percentage applied under the former
minimum wage; and

(2) adjust the Child Care Financial Assistance Program rate paid to
providers on behalf of families in a manner that offsets the estimated increased
cost of child care in Vermont resulting from the increase in the minimum wage
required pursuant to this act.

Sec. 4. MINIMUM WAGE; ADJUSTMENT FOR INFLATION; REPORT

On or before January 15, 2023, the Office of Legislative Council and the
Joint Fiscal Office shall submit a written report to the House Committee on
General, Housing, and Military Affairs and the Senate Committee on
Economic Development, Housing and General Affairs regarding potential
mechanisms for indexing the minimum wage established pursuant to 21 V.S.A.
§ 384 to inflation after 2024. In particular, the report shall:

(1) identify and examine mechanisms that other jurisdictions use to
index their minimum wages to inflation and the potential benefits and
disadvantages of each mechanism: and

(2) identify and examine any alternative mechanisms to index the
minimum wage to inflation, including alternative measures of inflation, and
the potential benefits and disadvantages of each mechanism.

Sec. 5. TIPPED AND STUDENT MINIMUM WAGE STUDY
COMMITTEE; STUDY; REPORT

(a) Creation. There is created the tipped and student minimum wage
study committee to examine the effects of increasing or eliminating the basic
wage rate for tipped employees in Vermont.

(b) Membership. The Committee shall be composed of the following
members:

(1) one member appointed by the Speaker of the House;

(2) one member appointed by the Committee on Committees;

(3) the Commissioner of Labor or designee;

(4) the Commissioner for Children and Families or designee;

(5) one member representing employers, jointly appointed by the
Speaker of the House and the Committee on Committees; and

(6) one member representing workers, jointly appointed by the
Speaker of the House and the Committee on Committees.
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(¢) Powers and duties. The Committee shall study the effects of
increasing or eliminating the basic wage rate for tipped employees and of
eliminating the subminimum wage for secondary school students during the
school vear, including the following issues:

(1) the impact in states that have eliminated their subminimum wage
for tipped employees on:

(A) jobs, prices, and the state economy: and

(B) the welfare of tipped workers, women, and working families
with children;

(2) the impact in states that have increased their subminimum wage for
tipped employees during the last 10 years on:

(A) jobs, prices, and the state economy: and

(B) the welfare of tipped workers, women, and working families
with children;

(3) the projected impact in Vermont of increasing or eliminating the
basic wage rate for tipped emplovyees on:

(A) jobs, prices, and the State economy; and

(B) the welfare of tipped workers, women, and working families
with children; and

(4) the projected impact in Vermont of eliminating the subminimum
wage for secondary school students on jobs, prices, the State economy, and
the welfare of individuals under 22 vyears of age.

(d) Assistance. The Committee shall have the administrative, technical,
and legal assistance of the Department of Labor.

(e) Report. On or before January 15, 2020, the Committee shall submit a
written report to the House Committee on General, Housing, and Military
Affairs and the Senate Committee on Economic Development, Housing and
General Affairs with its findings and any recommendations, if any, for
legislative action to increase or eliminate Vermont’s basic wage for tipped

employees.
(f) Meetings.

(1) The Commissioner of Labor shall call the first meeting of the
Committee to occur on or before September 15, 2019.

(2) The Committee shall select a chair from among its members at the
first meeting.
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(3) A majority of the membership shall constitute a quorum.

(4) The Committee shall cease to exist on January 30, 2020.

(2) Compensation and reimbursement.

(1) For attendance at meetings during adjournment of the General
Assembly, a legislative member of the Committee serving in his or her
capacity as a legislator shall be entitled to per diem compensation and
reimbursement of expenses pursuant to 2 V.S.A. § 406 for not more than
four meetings. These payments shall be made from monies appropriated to
the General Assembly.

(2) Members of the Committee who are not employees of the State of
Vermont shall be entitled to per diem compensation and reimbursement
of expenses as permitted under 32 V.S.A. § 1010 for not more than
four meetings. These payments shall be made from monies appropriated to
the Department of Labor.

Sec. 5. EFFECTIVE DATES

(a) In Sec. 1, 21 V.S.A. § 384, subdivision (a)(2) shall take effect on
January 1, 2020. The remaining provisions of Sec. 1 shall take effect on

July 1, 2019.

(b) In Sec. 2,21 V.S.A. § 383, the amendments to subdivisions (2)(G), (H),
and (I) shall take effect on January 1, 2020. The remaining provisions of
Sec. 2 shall take effect on July 1, 2019.

(¢) The remaining sections of this act shall take effect on July 1, 2019.

(Committee vote: 4-1-0)

Reported favorably with recommendation of amendment by Senator
McCormack for the Committee on Appropriations.

The Committee recommends that the bill be amended as recommended by
the Committee on Economic Development, Housing and General Affairs with
the following amendment thereto:

In Sec. 5, tipped and student minimum wage study committee, by striking
out subdivision (g)(2) and inserting in lieu thereof a new subdivision (g)(2) to
read as follows:

(2) Members of the Committee who are not employees of the State of
Vermont and who are not otherwise compensated or reimbursed for their
attendance shall be entitled to per diem compensation and reimbursement
of expenses as permitted under 32 V.S.A. § 1010 for not more than

- 143 -



four meetings. These payments shall be made from monies appropriated to the
Department of Labor.

(Committee vote: 6-0-1)
S. 27.
An act relating to maintaining the home health agency provider tax.

Reported favorably with recommendation of amendment by Senator
Cummings for the Committee on Finance.

The Committee recommends that the bill be amended by striking out all
after the enacting clause and inserting in lieu thereof the following:

Sec. 1. 2017 Acts and Resolves No. 73, Sec. 18d is amended to read:
Sec. 18d. REPEAL

33 V.S.A. § 1955a (home health agency assessment) is repealed on July 1,
2019 2021.

Sec. 2. EFFECTIVE DATE
This act shall take effect on passage.

(Committee vote: 7-0-0)
CONCURRENT RESOLUTIONS FOR NOTICE

Concurrent Resolutions For Notice Under Joint Rule 16

The following joint concurrent resolutions have been introduced for
approval by the Senate and House. They will be adopted by the Senate unless
a Senator requests floor consideration before the end of the session of the next
legislative day. Requests for floor consideration should be communicated to
the Secretary’s Office.

H.C.R. 56 - 58 (For text of Resolutions, see Addendum to House Calendar for
February 21, 2019)

PUBLIC HEARINGS

Wednesday, February 27, 2019 — Room 11- 7:00 P.M. - Joint Committee
on Judicial Retention - Re: Judicial Retention of Superior Court Judges and
Magistrate: Judges William Cohen, Robert Gerety, Jr., Kevin Griffin, Samuel
Hoar, Elizabeth Mann, Megan Shafritz, Timothy Tomasi and Thomas Zonay
and Magistrate Alicia Humbert.
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NOTICE OF JOINT ASSEMBLY

February 21, 2019 - 10:30 A.M. — House Chamber - Election of a
Sergeant at Arms, of an Adjutant and Inspector General, and of three (3)
trustees for the University of Vermont, and Vermont and State Agricultural
College.

The following rules shall apply to the conduct of these elections:

First: All nominations for these offices will be presented in alphabetical
order prior to voting.

Second: There will be only one nominating speech of not more than three
(3) minutes and not more than two seconding speeches of not more than one
(1) minute each for each nominee.

FOR INFORMATION ONLY
House and Senate Committees on Appropriations

Monday, February 25, 2019, 6:00 - 7:00 p.m. The Vermont House and
Senate Committees on Appropriations are seeking public input on the
Governor’s Recommended FY2020 State Budget and will hold community-
based public hearings on Monday, February 25, 2019, 6:00 — 7:00 p.m. at the
following 5 locations. An additional location in Springfield will be held from
5:30 - 6:30 p.m.

Morrisville — People’s Academy High School, Auditorium, top of
Copley Avenue

Rutland City — Rutland Public Schools, Longfellow School Building,
Board Room

St. Johnsbury — St. Johnsbury House, Main dining room, 1207 Main
Street

St. Albans City — St. Albans City School, Library, 29 Bellows Street
Winooski — Community College of Vermont, Room 108, 1 Abenaki Way

Springfield — Springfield Town Hall, 96 Main Street, 3¢ Floor
Conference Room (Selectmen’s Hall) 5:30 - 6:30 p.m.

The Committees will take testimony on the Governor’s recommended State
budget at the above dates and times. Anyone interested in testifying should
come to one of the hearings. Time limits on testimony may apply depending
on volume of participants. If you have a story you would like to share
privately with the committee members, please contact Theresa to schedule this
at the end of one of the hearings.
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To view or print a copy of the proposed budget, go to the Department of
Finance and Management’s website at the following URL address:
https://finance.vermont.gov/budget/budget-recommendations/operating-
budget/fy2020

For more information about the format of these events, or to submit written
testimony, contact Theresa Utton-Jerman or Rebecca Buck at
tutton@leg.state.vt.us or rbuck@leg.state.vt.us or at 802-828-5767 or toll-free
within Vermont at 1-800-322-5616. Requests for interpreters should be
made by Friday, February 8.

CROSSOVER DATES

The Joint Rules Committee established the following Crossover deadlines:

(1) All Senate/House bills must be reported out of the last committee of
reference (including the Committees on Appropriations and Finance/Ways and
Means, except as provided below in (2)) on or before Friday, March 15,
2019, and filed with the Secretary/Clerk so that they may be placed on the
Calendar for Notice the next legislative day.

(2) All Senate/House bills referred pursuant to Senate Rule 31 or House
Rule 35(a) to the Committees on Appropriations and Finance/Ways and Means
must be reported out by the last of those committees on or before Friday,
March 22, 2019, and filed with the Secretary/Clerk so that they may be placed
on the Calendar for Notice the next legislative day.

Note: The Senate will not act on bills that do not meet these crossover
deadlines, without the consent of the Senate Rules Committee.
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