Examples of Mandatory Sexual Harassment Training Provisions in Other States
California:
Cal. Gov. Code § 12950.1
(a) An employer having 50 or more employees shall provide at least two hours of
classroom or other effective interactive training and education regarding sexual
harassment to all supervisory employees in California within six months of their
assumption of a supervisory position. An employer covered by this section shall provide
sexual harassment training and education to each supervisory employee in California
once every two years. The training and education required by this section shall include
information and practical guidance regarding the federal and state statutory provisions
concerning the prohibition against and the prevention and correction of sexual
harassment and the remedies available to victims of sexual harassment in employment.
The training and education shall also include practical examples aimed at instructing
supervisors in the prevention of harassment, discrimination, and retaliation, and shall be
presented by trainers or educators with knowledge and expertise in the prevention of
harassment, discrimination, and retaliation.
***
(g) The training and education required by this section is intended to establish a
minimum threshold and should not discourage or relieve any employer from providing
for longer, more frequent, or more elaborate training and education regarding workplace
harassment or other forms of unlawful discrimination in order to meet its obligations to
take all reasonable steps necessary to prevent and correct harassment and discrimination.

Maine:
26 M.R.S.A. § 807
3. Education and training. In workplaces with 15 or more employees, employers shall
conduct an education and training program for all new employees within one year of
commencement of employment. Training provided under this subsection must include
the illegality of sexual harassment; the definition of sexual harassment under state and
federal laws and federal regulations . . . ; a description of sexual harassment, utilizing
examples; the internal complaint process available to the employee; the legal recourse
and complaint process available through the commission; directions on how to contact
the commission; and the protection against retaliation as provided under Title 5, section
4553, subsection 10, paragraph D. Employers shall conduct additional training for
supervisory and managerial employees within one year of commencement of
employment that includes, at a minimum, the specific responsibilities of supervisory and
managerial employees and methods that these employees must take to ensure immediate
and appropriate corrective action in addressing sexual harassment complaints.
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