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Ouwr Vision, Members, and Message
“To make Vermont the best place in America to do
business, be educated and live life. “

Created in 1987, the Roundtable is a nonprofit,
nonpartisan organization of CEOs from
Vermont's top private and nonprofit employers,
representing geographic diversity and all major
sectors of the Vermont economy and employing
more than 10 percent of the state’s workforce.
The Roundtable is committed to sustaining a
sound economy and preserving Vermont’s
unique quality of life by studying and making
recommendations on statewide public policy
issues.

The Roundtable has issued over 60 policy
papers on such diverse topics as population and
employment forecasts, new models for
commercial and industrial development,
managing Vermont’s fiscal condition,
telecommunications infrastructure, and most
importantly, educating our children for the 21
Century. For more information, visit
www.vtroundtable.org/news-
publications/library/

Current Programs and Projects
Business Conditions Survey is a joint project
of the Roundtable and Economic & Policy
Resources. Conducted quarterly since 2004, the
survey is a tool for tracking business conditions
and forecasting the future of Vermont’s
economy, and providing insights into business
sentiments and trends.
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Executive Leadership Series breakfast events
annually showcase current and emerging trends
within the world of work, and create a forum to
network, learn and become inspired toward
positive action. The event also benefits the
region’s high school and college students with
leadership sessions geared toward them.

New Medallion Awards annually communicate
the importance that the business community
places on excellence in educational experience,
leadership, and achievement. Each recipient
receives a monetary prize, framed certificate
and trophy. The 2016 recipient is Rachael Potts,
Internship Coordinator with the Next Steps
Program at Harwood Union High School.

Talent Pipeline Management Project is an
employer-led, employer-designed model that
seeks to solve workforce needs by leveraging
lessons learned from supply chain management
and applying them to businesses’ education and
workforce partnerships.

Strategic Partners

Nordic Education Trust seeks to address the
middle-skills gap in our workforce by awarding
scholarships to Vermont students pursuing
degrees at two-year technical education
programs. Since 2010, the fund has awarded 30
scholarships totaling over $165,000.

VBR Research & Education
Foundation was formed in
2013 as a non-profit that
works to ensure a continuum
X of high quality experiences to
FOUNDATION prepare children and families
to be productive citizens in a global economy.
The Foundation oversees the Nordic Education
Trust.




1 YOUNG WRITERS PROJECT

Hiding eration of betler wiiters

Young Writers PrOJect was founded in 2006
with a two-year grant from the Vermont
Business Roundtable with the express purpose
“to engage students to write, help them improve,
and publish their best work.” Since then it has
served 100,000 students, provided professional
development training to 2,000 teachers, and
published 15,000 youths.

Legacy Work

— Launched in 1998, the
program distributes books to
parents of infants to foster the
love of learning and

BOf' n To Reqd encourage early literacy.

Created in
2005, P2P was
a two-year
pilot program to leverage Roundtable C-Suite
teams to mentor other CEOs. The program lives
in the Vermont Sustainable Jobs Fund.
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4 program of the Vetmant Sustainable jobs Fund
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For more information on the Roundtable’s full

body of work, visit: VTRoundtable.org

30 Kimball Ave, Suite 300 p: 802.865.0410
South Burlington, VT 05403  w: vtroundtable.org

Leadership

Executive Committee:

Chair Michael Seaver, People’s United Bank

Vice Chair Mark Foley, Jr., Foley Services
Immediate Past Chair Win Smith, Sugarbush Resort
Treasurer Renee Bourget-Place, KPMG, LLP
Secretary Stephanie Mapes, Paul Frank + Collins

Board:

Jill Berry Bowen, Northwestern Medical Center
John Brumsted, The University of Vermont Health
Network

Thomas Dee, Southwestern Vermont Health Care
Thomas Dunn, Vermont Electric Power Company
Walter Frame, III, Trapp Family Lodge

Dimitri Garder, Global-Z International

Scott Giles, Vermont Student Assistance Corp.
Geoff Glaspie, Husky Injection Molding

John Killacky, Flynn Center for the Performing Arts
Pierre LeBlanc, Engelberth Construction

Leslee MacKenzie, Coldwell Banker Hickok &
Boardman Realty

Paul Millman, Chroma Technology Corp.

Judith O’Connell, Champlain Investment Partners
Paul Ode, Downs Rachlin Martin, PLLC

Bill Shouldice, IV, Vermont Teddy Bear

Thomas Sullivan, The University of Vermont
Michael Walsh, NFP

John Wilking, Neville Companies

Larry Williams, Redstone

Staff:
Sherra Bourget, Director of Operations and
Communications sherra@vtroundtable.org

Lisa Ventriss, President lisa@ vtroundtable.org

Capltol Pl.aza

Thurs Feb 23;d
12:00 - 1:30pm
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