
(c) A claimant whose household income does not exceed $47.000.00 shall also be

entitled to an additional adiustment amount from the claimant's municioal taxes for the

upcoming fiscal year that is equal to the municipal property taxes for the municipal fiscal year

that began in the taxable year upon the eligible housesite minus (if less) three percent of the

household income for the taxable year.

Sec. l4b. 32 V.S.A. $ 6067 is amended to read:

$ 6067. CREDTT LIMTTATTONS

Only one individual per household per taxable year shall be entitled to a benefit under

this chapter. An individual who received a homestead exemption or adjustment with respect to

property taxes assessed by another state for the taxable year shall not be entitled to receive an

adjustment under this chapter. No taxpayer shall receive an adjustment under subsection 6066(b)

ofthistitleineXceSSof$3,000.00.Notaxpayershallreceive

i an adiustment under 6066(aX3) of

this title sreater than 52-400.00 or cumulative adiustment under 6066(aX1)-Q\ and (4) of this

title greater than $5,600.00.

* * * StatewideHealthcareBenefit* * *

Sec. 17a. STATEMENT OF PURPOSE; STATEWIDE HEALTHCARE BENEFIT

(a) On December 18. 2017. the Vermont Educational Health Benefits Commission

State establish a statewide th

school emplovees and the State in order to improve consistency and predictability in developine

hcqlth nqre nlqnq qnrl rqfac o-.{ ^ffo. ^orif., of benefits etYlr\n (} all cnhnnl ctnnlnrrppc Lfnurprrpr

additional work in

and issues of income sensitization.
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ft) The General Assembl v deems it to be in the best of the State to

establish transitional with

I 2 1 calendar

ensure consistent school employee health care plans in advance of statewide negotiations of

heol+h norc hpnefifs ln aq1 2022 and Lo.r^-rl4

Sec. 17b. 16 V.S.A. $ 2004 is amended to read:

$ 2004. AGENDA

@) The school board, through its negotiations council, shall, upon request, negotiate

with representatives of the teachers' or administrators' organization negotiations council on

matters of salary, related economic conditions of employment, the manner in which it will

enforce an employee's obligation to pay the agency service fee, procedures for processing

complaints and grievances relating to employment, and any mutually agreed-upon matters not in

conflict with the statutes and laws of the State of Vermont.

ft) As used in this section. the terms "salarv" and "related conditions of

emplovment" shall not include health care benefits or coverase. Health care benefits and health

coverase- includins health reimbursement and health savinss accounts- shall not be subiect to

collective bargaining pursuant to this chapter.

Sec. 17c. 21 V.S.A. $ 1722 is amended to read:

s 1722. DEFTNTTTONS

As used in this chapter:

,1. *. *
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(12) "Municipal employee" means any employee of a municipal

employer, including a municipal school employee or a professional employee as defined in

subdivision 1502(11) of this title, except:

rl<*!t

(17) "Wages, hours, and other conditions of employment" means any

condition of employment directly affecting the economic circumstances, health, safety, or

convenience of employees but excluding matters of managerial prerogative as defined in this

section. For collective bargaining related to municipal school employees. "wages. hours. and

other conditions of emolovment" shall include health care benehts or coveraqe.

!&*{.

1
*M school

that is not otherwise ectto 16V

(labor relations for teachers and administrators).

Sec. 17d. 21 V.S.A. $ 1725 is amended to read:

s 1725. COLLECTTVE BARGATNTNG PROCEDURE

(aXl) For the purpose of collective bargaining, the representatives of the

municipal employer and the bargaining unit shall meet at any reasonable time and shall bargain

in good faith with respect to wages, hours, and conditions of employment, and shall execute a

written contract incorporating any agreement reached; provided, however, that neither party shall

be compelled to agree to a proposal nor to make a concession, nor to bargain over any issue of

managerial prerogative.

For the of collective

and conditions of

l5
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or coverase. Health care benefits and includins health reimbursement and health

savings accounts. shall not be subiect to collective bargaining by municipal school employees

pursuant to this chapter.

*t*

Sec. I7e. TRANSITIONAL HEALTH CARE BENEFIT TERMS

collective

district and school

^n ^" ofter Trrlrr I ?O1O qnr{ Trrlrr 1 2020 shall contain the f^l1^.tti - -.

(1) a requirement that the supervisory union or school district provide a

premium contribution in an amount equal to 80 percent of the premlum for the VEHI Gold

Consumer-Driven Health Plan (CDHP)" with emnlovees resoonsible for the balance of the

premium for the VEHI plan they select: and

(2) requirements that the supervisory union or school district contribute toward

school employees' out-of-pocket expenses as follows:

(A) for each enrollee selecting a hieh-deductible VEHI plan that is eligible

for a health savinss account Dursuant to 26U. .C. S 223- a reouirement that the sunervisorv

account to which it shall contri

infpnrlprl ln cnttqlize qvctqcl nrrf nf nnnlref school em costs at nolonAo. troor ?fll 7 lorrala

and

(B) for each enrollee selectins a VEHI plan that is not eligible for health

savinqs account pursuant to 26 U.S.C E 223. a requirement that the union or school

district establish a health reimbursement ent to which it shall contribute 32-100.00 for

or narent-child olan- or $3-800.00 for a familvan individual olan. $4.200.00 for a two-person
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of the out-of-pocket expenses for which he or she is responsible.

(b) As used in this section:

(1) "School emplovee" means a teacher or administrator as defined in 16 V.S.A.

$ 1981 and a municipal school employee as defined in 21 V.S.A. $ 1722 who was participating

in a VEHI olan calendar year 2018.

(2) "Supervisory union" and "school district" shall have the same meanings as

set forth in 16 V.S.A. $ 1 1.

Sec. 17f. STUDY COMMITTEE ON STATEWIDE NEGOTIATION OF HEALTH CARE

BENEFITS FOR SCHOOL EMPLOYEES

(a) The Studv Committee on 
'Statewide 

Negotiation of Health Care Benefits for School Employee

(Committee) is created to determine how to transition to a single statewide health benefit plan for

all school emolovees of supervisorv unions and school districts.

Committee shall

(A) four members appointed by the labor organization representing the greatest

number of teachers. administrators. and municipal school employees in this State:

(B) one memher annoin ted hv the labor orsanization renresentins the second-

and munici school

State; and

(C) five menbers appointed by the Vermont School Boards Association.

(2) If a member of the Committee ceases to serve. a replacement appointee shall be

appointed in the same manner as the initial appointment.

l7



(.c) The Committee shall propose draft legislation that addresses the following matters concerning

the transition to a sinsle statewide health t nlan for all school emolovees of suoervrsorv

(l) the structure and composition of parties to a statewide negotiation:

(2) a timeline for negotiations and impasse procedures:

(3) incorporation into agreements;

4 a from the

nesotiation:

be decided as of the

(6) a process for adjudication of unfair labor practice complaints.

(d) The Committee's draft lesislation shall a reouirement that anv fact-findins reouired for

impasse resolution shall give weight to:

(l) the financial capacity of the school district:

(2) the interest and welfare of the public and the financial ability of the school board to pav

fnr innreqccrl costs of nrrhlin ^oo i-^ltt.{inc fhp oncf nf lohnr'

(3) comparisons of the wases. hours. and conditions of of the emolovees

involved in the disoute with the wases" and conditions of emolovment of State and

municinal emDlovees who are not bv suoervisorv unions or school districts:

the incl

and of

benefits received: and

econom of the State

as well as during the prior three-year period.
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(eXl) The Committee shall consult with the Secretarlr of Education and the Vermont Education

Health lnitiative as necessary.

t'?\ Thp f-^-*iffoo shall ho.'o +l"o -,{*;-; fonhninql o-.1 lo-ol ascicfonna of +1"o

Agencv of Education and the Departments of Tax and Financial Regulation.

15 201 to

and on W

Means and the Senate Committees on Education" on Economic Development. Housing and

General Affairs. and oir Finance.

(e) The Committee's first meetins shall occur or before Ausust 1.2018. The Committee shall

select a chair from its members at the first meetins- A maioritv of the membershio shall

constitute a The Committee shall cease to exist on ovember 16.2019.

(h) As used in this section. "supervisor)' union" and "school district" shall have the same meanings

as set forth in 16 V.S.A. I 11.

Sec. 17g. BENEFITS ADVISORY GROUP

The Committee shall include in its proposed legislation provisions creating a benefits

advisory group made up of VSEA appointees and other stakeholders. to provide input to VEHI

concernins nlan desi imnlementation- and the exnerience of insureds under VEHI-

administered plans.

Sec. 18. EFFECTIVE DATES AND TRANSITION

This act shall take effect on passage. except:

(1) Notwithstanding I V.S.A. $ 214. Secs. 1-6 (income tax changes) shall take effect

anuary 1. 2018 and aoply to taxable vearretroactivelv on J

19

2018 and after.


