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MEMORANDUM
TO: MEMBERS OF SENATE GOVERNMENT OPERATIONS GOMMITTEE

FROM:  ROBERT APPEL, ATTORNEY WW%W
RE: H. 863 — AN ACT RELATING TO WHISTLE BLOWERS—STUDY

COMMITTEE TO BE ADDED

DATE: MARCH 25, 2014

When | appeared before your committee last week, | suggested that your
committee add a study committee provision to the narrow H. 863 presently being
considered. I'm sure that you will recall my testimony that Vermont employees who
report fraud, waste and abuse frequently are punished by their employers for bringing
forward such reports. The punishments range from shunning, to reassignment, to lack
of promotions, to disciplinary sanctions and ultimately, termination. | recommended
then, and now, that the Vermont Legislature pursue a statutory scheme similar to that
enacted in New Jersey in 2008, entitled the “Conscientious Employee Protection Act,”
which | appended to my memorandum of March 19, 2014.

Below is a summary of the CEPA produced by Princeton University and posted
on its website as required by New Jersey law.

The New Jersey Conscientious Employee Protection Act addresses employer
retaliatory action; protected employee actions; employee responsibilities.
Individuals can review the notice issued by the New Jersey Department of Labor
and Workforce Development in English or Spanish.

New Jersey law prohibits an employer from taking any retaliatory action against
an employee because the employee does any of the following:

1. Discloses, or threatens to disclose, to a supervisor or to a public body an
activity, policy or practice of the employer or another employer, with whom
there is a business relationship, that the employee reasonably believes is
in violation of a law, or a rule or regulation issued under the law, or, in the
case of an employee who is a licensed or certified health care
professional, reasonably believes constitutes improper quality of patient
care;
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2. Provides information to, or testifies before, any public body conducting an
investigation, hearing or inquiry into any violation of law, or a rule or
regulation issued under the law by the employer or another employer, with
whom there is a business relationship, or, in the case of an employee who
is a licensed or certified health care professional, provides information to,
or testifies before any public body conducting an investigation, hearing or
inquiry into quality of patient care; or

3. Objects to, or refuses to participate in, any activity, policy or practice which
the employee reasonably believes:

o lsin violation of a law, or a rule or regulation issued under the law
or, if the employee is a licensed or certified health care
professional, constitutes improper quality of patient care;

o ls fraudulent or criminal; or
Is incompatible with a clear mandate of public policy concerning the
public health, safety or welfare or protection of the
environment. N.J.S.A. 34:19-3.

The protection against retaliation, when a disclosure is made to a public body,
does not apply unless the employee has brought the activity, policy or practice to
the attention of a supervisor of the employee by written notice and given the
employer a reasonable opportunity to correct the activity, policy or

practice. However, disclosure is not required where the employee reasonably
believes that the activity, policy or practice is known to one or more supervisors
of the employer or where the employee fears physical harm as a result of the
disclosure, provided that the situation is emergency in nature.

A one year statute of limitations applies to claims made under CEPA.

As promised, below please find proposed study committee language for your
consideration.

(a) Creation of committee; composition. There is created a study committee on
protecting persons including employees and contractors who report waste, fraud
or abuse by employers, their contractors or agents, composed of the following
members:

(1) The commissioner of labor or designee.

(2) One member appointed by the Vermont State Employees Association.

(3) One member appointed by the Vermont Chamber of Commerce.

(4) One member appointed by the Lake Champlain Chamber of

Commerce.

(5) One member appointed by the VT AFL-CIO.

(6) One member appointed by the Vermont Businesses for Social

Responsibility.

(7) One member appointed by the Vermont Workers Center.

(8) The Vermont Auditor of Accounts or designee.




(9) Two members appointed by the Vermont Bar Association, one of
whom shall be an employment plaintiff lawyer and one of whom shall be
an employment defense lawyer.

(10) One member appointed by the Governor who shall not be a legislator.

(b) Powers and duties.

(1) The committee shall review current provisions of law, collective
bargaining agreements and other authorities, existent both in Vermont and
elsewhere, which protect persons who come forward with reports of
waste, fraud or abuse. The committee may recommend legislation that
would provide additional protection to so-called “whistle blowers.”

(2) On or before January 15, 2015, the committee shall submit a report
of its findings and recommendations to the house and senate committees
on government operations and the house committee on general, housing
and military affairs as well as the senate committee on economic
development, housing and general affairs.

(3) The committee shall hold its first meeting no later than July 1, 2014 at
which its members shall select a chair. The committee may meet as many
times as it deems necessary to complete its work, and shall cease to exist
on January 15, 2015 after filing its report.




