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Introduced by Representatives Moran of Wardsboro, Davis of Washington,
Macaig of Williston, O’ Sullivan of Burlington, Poirier of Barre
City, Spengler of Colchester, and Weed of Enosburgh

Referred to Committee on

Date:

Subject: Labor; employment practices; wages

Statement of purpose of bill asintroduced: This bill proposesto establish a

livable wage for employees of the Vermont State Colleges and the University

of Vermont.

An act relating to alivable wage for employees of the Vermont State
Colleges and the University of Vermont

It is hereby enacted by the General Assembly of the State of Vermont:
Sec. 1. 21 V.SA. 8398 isadded to read:

§398. VERMONT STATE COLLEGESAND THE UNIVERSITY OF

VERMONT; EMPLOY EE WAGES; SEVERANCE PAY

(a) Notwithstanding any provision of law to the contrary, an employee of

the Vermont State Colleges or the University of Vermont shall be employed at

an hourly rate of not less than the livable wage determined in accordance with

2V.S.A. 8§ 505.
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(b) With the exception of employees subject to a collective bargaining

agreement, the highest wage paid to an employee of the Vermont State

Colleges or the University of Vermont shall not exceed eight times the lowest

wage paid to afull-time employee of the Vermont State Colleges or the

University of Vermont.

(c) The Vermont State Colleges and the University of Vermont shall not

pay any employee a severance package exceeding an amount equal to five

times the rate of one year of in-state tuition for students at the institution at

which the employee is employed.

Sec. 2. EFFECTIVE DATE

This act shall take effect on July 1, 2014 and apply to employees on the date

following the expiration of any employment contract or collective bargaining

agreement currently in effect.
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