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H.452
Introduced by Representatives Kupersmith of South Burlington, Marcotte of

Coventry, Botzow of Pownal, Bouchard of Colchester, and
Kitzmiller of Montpelier
Referred to Committee on
Date:
Subject: Labor; unemployment compensation; gross misconduct
Statement of purpose of bill asintroduced: This bill proposesto amend the
definition of “gross misconduct” in the unemployment compensation statutes
to include conduct that congtitutes afelony whether or not the conduct is

directly related to an employee’ s work performance.

An act relating to gross misconduct

It is hereby enacted by the General Assembly of the State of Vermont:
Sec. 1. 21 V.SAA. § 1344 isamended to read:
§1344. DISQUALIFICATIONS
(@ Anindividual shall be disqualified for benefits:
(2) For any week benefits are claimed, except as provided in subdivision
(a)(3) of this section, until he or she has presented evidence to the satisfaction

of the commissioner that he or she has performed services in employment for a
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bona fide employer and has had earningsin excess of six times his or her
weekly benefit amount if the commissioner finds that such individual is
unemployed because:

(A) Heor she hasleft the employ of hisor her last employing unit
voluntarily without good cause attributable to such employing unit. An
individual shall not suffer more than one disqualification by reason of such
separation.

(B) He or she has been discharged by his or her last employing unit
for gross misconduct connected with his or her work. For purposes of this
section, “gross misconduct” means conduct directly related to the employee’s
work performance that demonstrates a flagrant, wanton, and intentional
disregard of the employer’ s business interest, and that has direct and
significant impact upon the employer’s business i nterest, including but-ret
Hmited-to theft, fraud, intoxication, intentional serious damage to property,
intentional infliction of personal injury, any conduct that constitutes afelony,
or repeated incidents after written warning of either unprovoked

insubordination or public use of profanity. “Gross misconduct” also includes

any conduct that constitutes afelony whether or not the conduct is directly

related to the employee' s work performance. An individua shall not suffer

more than one disqualification by reason of such separation.

* * %
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Sec. 2. EFFECTIVE DATE

This act shall take effect on July 1, 2013.
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