¢) SERVE LEARN EARN

A statewide workforce development collaborative creating pathways to high-quality jobs and affordable education.
Our partners provide paid service and learning opportunities for Vermonters fourteen years and older, creating
pathways for jobs in conservation, environmental education, and the building trades.
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Continued HS & post-secondary Continued service and/or Directly into employment.
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SERVE LEARN EARN

= Maintaining current legislative funding of $2.37 million will allow SLE to serve 550
Vermonters, complete important public service projects, and will help Vermont
employers meet critical hiring needs. Placement in the base budget would enable us
to think long term on expansion, partnership and new program models!

= Champion youth and young-adult pathways to increase access to career training and
service-driven opportunities across Vermont. Flood recovery and climate mitigation
and resilience projects are priorities.

= Collaborating with state agencies, community partners, and employers for continued
growth of the work-based learning ecosystem. Build collective efforts to recruit and
train Vermonters for trades and climate-related jobs, and connect them with
employers!
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