Possible Amendment to S. 103

11 8) Retaliationprohibited. An employer, employment agency, or labor organization
12 shall not discharge or in any other manner discriminate against 12 any employee because the
13 employee:

14 * % *

15 (i) An agreement to settle a claim of a violation of subsection (a) of this

16 section shall not prohibit, prevent, or otherwise restrict the employee from

17 reappplying to workingfor the employer or any parent company, subsidiary, division, or

18 affiliate of the employer, once three years has elapsed from the date of the agreement. Any
19 provision of an agreement to settle a claim of a violation of subsection (a) of this section that

20 violates this subsection shall be void and unenforceable with respect to the individual who

21 made the claim.



