RISK INTERVENTION SERVICES — VOCATIONAL UNIT — PATHWAY DEVELOPMENTS

UNIT DEVELOPMENT SFY23 -24

1. Additional Target Goals

2. Explore capacity to capture additional workplace experience within facilities employment and potential to enhance

3. Develop relationships with employers who can speak to the population regarding career pathing opportunities and support low barrier

hiring.

4. Explore potential of post-secondary programs to support additional certificate programs (ie business professional — CPSEI)

5. Explore potential to support financial literacy as a related need

Referral and
Assessment

Risk Intervention
Services
developing a
centralized
referral process
with priority
populations
identified
CASAS and
WorkKeys
assessments
inform service
placements

Work Place
Experiece Pathway
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linked SOC and
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Plate shop
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linked SOC and
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Tracking
promotion and
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meeting those
standards

ndustry Recognized

Credentials |

7 staff certified to train
NCCER, OSHA and
ProStart Curricula and
sign

3 mobile NCCER kits
purchased, 2 kits being
used

Pilot with DMV at SSCF
on CDL - supported
curricula and testing,
developing ability to
partner with VDOL and
DMV to test and support
transition to community
trainer for simulator and
vehicle training/testing

AOT certified Flagger
Training
Preparing for Welding

4 simulators with staff
training scheduled

Pilot through Perkins
Grant for QuickBooks
training at CRCFKey

ommunity Partner
upports

Enrichment activities -
introduction to services
and supports
(HireAbility,
Department of Labor;
Resource VT; Working
Fields)

Community Team
Liaison - ARES grant
HireAbility Counselor 2
Pilot sites- 9/24

Employment and
Recovery Coaching -
ARES grant Working
Fields 9/24

Community Partner
Support Statewide -
training and liaison
(RFP 3 years BJA grant
VT Vocational Reentry
and Employment
Initiative)-9/26



