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Department FY25 Overview and Funding

« VDOL is 62% federally funded
(Compared to 82% in FY19)

Department of Labor Funding Breakdown

« = 264 staff members.

« Central Office (Montpelier)
* 12 Regional Offices/Teams:
« Barre
* Bennington
« Brattleboro
* Burlington*

* Middlebury
* Morrisville
. Newport = General Funds = Special Funds = Federal Funds  m Inter Dept. Transfers
* Rutland
. Springfi eld General Funds $10,916,365
 St. Albans Special Funds $9,407,103
«  White River Jct.

* Department-owned, federally certified One Stop Job Center  otal Budget $54,872,310
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FY25 Unemployment Insurance

Staff: = 80 Funding Sources

Functions of the Unemployment Insurance Program:
e Claims processing

 Employer Contributions

* Program Integrity

e Benefits Accuracy Management
* RESEA (reemployment)

* Fraud detection and prevention
* Adjudications

e Appeals
General Funds $5,526,458
Special Funds $870,000 _
= General Funds = Special Funds = Federal Funds = Interdept. Transfer
Federal Funds $11,586,279
Interdept. Transfer $100,000
Total Division Budget $18,082,737
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FY25 Workers' Compensation and Safety

Staff: = 40 Funding Sources

Programs:

*  Workers’ Compensation

* Project WorkSAFE (Part. Fed)
* Passenger Tramway

* VOSHA (50% Fed)

 RETAIN (Fed Grant)

General Funds $1,198,168
Special Funds $8,489,953
m General Funds = Special Funds = Federal Funds = Interdept. Transfer
Federal Funds $11,539,500
Interdept. Transfer SO
Total Division Budget $21,227,621
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FY25 Labor Market Information

Funding Sources

Staff: = 12

The Economic & Labor Market Information (E&LMI)
Division’s purpose is to produce, disseminate, and
explain economic data for the benefit of the State of
Vermont. Target audiences include elected officials,
businesses, educational institutes, students, job-
seekers, researchers, and the general public. The
Division also partners with organizations inside and
outside of state government to perform economic
research, provide analytical support, and give
presentations. Historically, the Division has been

100% federa”y funded by two entities Wlthln the US = General Funds = Special Funds = Federal Funds m Interdept. Transfer
Department of Labor — the Bureau of Labor Statistics General Funds $0
and the Employment & Training Administration. Special Funds $47,150
However, due to stagnant federal funding, the

... ) ) ) Federal Funds 51,187,871
Division has to find external funding, which now
accounts for approximately 10% of its total budget. Interdept. Transfer 50

Total Division Budget $1,235,021
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FY25 Workforce Development Board

Staff: 2 Funding Sources

As the designated State Workforce
Development Board under the federal WIOA
program, the State Workforce Development
Board advises the Governor and the
Commissioner of Labor on the development
and implementation of a comprehensive,
coordinated, and responsive workforce
education and training system.

General Funds $299,602
Special Funds 50 = General Funds = Special Funds = Federal Funds m Interdept. Transfer
Federal Funds SO
Interdept. Transfer SO
Total Division Budget $299,602
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FY25 Workforce Development

Staff: = 75
Locations: 12 Regional Teams

Programs:

*  WIOA (Federal) The Workforce Innovation Opportunity Act
(WIOA) is designed to help job seekers access employment,
education, training, and support services to succeed in the
labor market and to match employers with the skilled
workers they need to compete in the global economy.

* Adult
*  Youth
* Dislocated Worker
* Wagner-Peyser
* Apprenticeships
* State Training Programs and Initiatives

Funding Sources

General Funds $3,334,029

Special Funds $0.00 = General Funds = Special Funds = Federal Funds  Interdept. Transfer
Federal Funds $9,947,966

Interdept. Transfer $187,226

Total Division Budget $13,469,221
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FY25 Budget Overview

Flecal Year 2025 Budget Developmant Form: Depariment of Labor
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FY25 Spending Authority Request

VDOL State FY25 Spending Authority Request FYzs Bugget FYIS Budgst FYZ5 Budget FYZS Budget FYZ5 Budget
s of 120023 Frdsspassed Ganeral Funds  $pecial Funds  Fedsral Funds InerDept Trane  Totl Change
1L |FedSpecsl  |BLS OSHA! Cormus of Fatal Ocoupstinnal udes (0F ) 554 300 547150 547150 594300 a0
20 [Fed Cumertt._ Ernploy ment Sssios (Ces) S108.707 5 08,010 S10R,010 S1EET
3| |Fied Local A Unernployrment Sl stics LALUS) SLI 6L 5238580 52385850 55,083
Al [Fed Lot Meorkes Irfornasion - ETA 5281711 5 253,068 S5 06A 51.357
S|LM |Fed IOccupest ored E rmployrmess and Wages (OE'WS) S1E1582 SA03545 SNI3945 SX0.403 . . S
&M [Fed o erty Cermus of Ermployers Wanes {CCDW) S S8 Su[ =mai| | This chartis specific to the
[ (1] Fed Child Support Reermployrment 25,000 325, 000 525,000 30 ’
a0 [red hid & oo e S5 000 FE S5 0 = Department’s request to the
(L] Fed Cormesfic Abuos S30.000 530,000 530,000 S0 H H
10[l__|Fed Ermoioens Lessrm 520000 520,000 580,000 =0 Legislature for Spending
0l |Fed Equity in Ll 30 52 000,000 52 000.000] 52 000,000 : ; L
e i = oo L = | Authority to spend the identified
12[L0 Fed Peomloyrmerd Serdoes and Elgibslily Asseconert FESEA 21,027 572 SEA0 538 SAA0 B3 S1ET 134 H H H+
13| = [Techraliogy: Projct Mogmi LI modemission S3. 000000 300,000 S, 000000 200,000 amounts In the Identlfled
14|10 SiainTed Lnermployrnesd reusncs Admines mfion S0 ORE AT 208 0,000 000,000 54, 2485 441 511, 105.441] 51, 138,989 i i
150 |Saewe Waxge & o Eovreed Sick Lewne 5365403 376,454 Si7essa|  Si0085 programs. Included in this chart
16WE  |SiseSpecal [Medassifc sfon/Cowg e Compliancs 331,791 2 58 BER| 80 BT SAIY 325 753 icti
17[WC  |Fed R TARERt g Ermployrmnens and Talerd Afer ey lliness Metwork. S 16, 000,000 S10. 000,000 S10.000,000] -S6. 000 000) are bOth eXIStIng funds and
1AW |Snvecid [Trermacry= 5473,350) 3502 347 SA00 57| SIRANT requested funds.
19WE | Soecal [Techralogy: Poect Momi WE moderirsiion 54 500 000, 53,000 000, B3 000000] -51_ 500 000
AWE | S TFed WT Ooopefionl Safety and Heslth Adrmirisse ion (A0SHA) S1_TE7 342 933 500 5933 500 5179000, 5111858
2[WC_|Soecd Workers Compersian 52757 5757 Bk 52757 0
ZIWE |FedSnoce Wkt A& 175 514 5 SE00 saaza] szl | FY25 Budget Federal Funds
23w |Fed [l v Trade Wage 5245 000 5245000 5245000 30 Lo
240D [Se o ———y S 000 BT =z smga| | columnindicates funds that are
25WD  |Fed g preriiceship - Fedes - fornula funding) 5450000 S3045977 S04 977 5145023 . .
I EE FCAN (SHAR 350 TOCT | Admirizaesion £285,000 118450 STIa|  SWAAE|  SH0E projected to be appropriated to
WD |red Fomon b Cersicion S163012 STTeHE B S
28[WD_[Fed VS (IVOPILVER) 5451 5961 5431953 5451 961 =] | the Department by the federal
(WD |Fed i Soriety Hesth Avcrd (MSHA) 5120.000 5114616 5114616 55384 F h fund h
30[WD | Steme 5 W oo Devdooriers G 5290 A7 Pt =mem|  sars| | 8overnment. For these funds, the
31] W Fed [Trasde Aciestrnent A ssictanos (TAA) S50 07| 5580027 SEE00T| S0 . . .
(W0 |Fed [Teexce: Py mern s Bt = (TEA] FEAN FR S36.018 = Department is seeking spending
FIWD  |Fed W o Peymer 52 150,76 52 210,914 2210914 517148 . .
3[WD_|Fed W, - Y o 52 261 555 52 17747 o] s | authority of already appropriated
35/WD  |Fed WP, - Acki 52 163,50 52 201,75 2017  swise s
WD |Fed WP, - Disloceted Werker 51,005,265 S5 108 o 08| 581357 or ant'C'pated fundsr notan
T7[WD_ [Fed Wk Oppiorarity Tax Creci IOTC) SR, 000 A ] 50 P
WD [Sae W et Capmrmion (roludes Tore Haws Ger) 51 375,077 1217258 S 1705  SA1ore appropriation.
WD | S WT Youth Erployernent Funds S150,000) 150,000 S150,000) i)
A0WD | St Labwr Exciomoge Systern barfsrornos and Cherafions S500,000) 500,000 S500.000 i)
21500 State Vi rmiriesd e S e e S1:35.000 135000 S1:35.000| S0 H H H H
22[XE0V] Swe Mechrmkagy! M s uPhS SLA0 A asamgl = sz | Change column highlights indicate
o) = W i) st Budoet Allowsnces (ADS THFL FFS. WVISIOMEic) S6A LS 2BH L5 SR RS 20
4 [Tokl &l 53031175 $10.515.385] $3407 103] 834 261818 Tl $s4 amaate] S 158 e Changes to general fund dollars
45 Funding by PercantofToRl 1555% 1714% E24% 0.55% on |y
Percant change frem FY24 aspased 1% -12.55% £3% 14.55% 5%
Dodiar changs from Fyz4 $1575 41355755 £ 112085 ST IR 41555
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Department Highlights

Budget & Staffing Challenges

The greatest challenge for the Department of Labor continues to be the uncertainty of our federal funding. It is important to note that
the federal government determines our funding levels prior to the notice of award without input from us, and the Department must
manage its operation to the level of funding awarded. Rarely, are there opportunities to request increases to the base funding that is
awarded by the U.S. Department of Labor or other federal entities. As a reminder, the federal fiscal year runs from October 1t —
September 30,

The Department continues to experience capacity issues due to significant and ongoing staffing vacancies. Currently, the vacancy rate
for the Department is at 17%. Hiring is ongoing; however, the extremely tight labor market has made it challenging to find qualified
candidates.

Equity Grant
In 2023, the Department was approved for a grant through the USDOL to improve equitable access to the unemployment insurance

system. The Department is actively working on the implementation of this grant project, which includes addressing language access
needs through the translation of vital program information as well as an equity impact assessment that will help to identify current
barriers to equitably access the Ul program with recommended solutions for program improvement.

Special Oversight Committee on Workforce Expansion and Development (SOCWED)

The SOCWED continued work over the past year to review the overall governance of the State’s workforce delivery system. The
recommendations from that work are currently being reviewed by the House Commerce & Economic Development Committee. They
will likely include the reconstitution of the State’s Workforce Development Board as well as defining the role of the Board’s Executive
Director in the statute.

VDOL Flood Recovery

The Department's Montpelier Office sustained damage related to the July flooding. Water and mud infiltrated the ground floor and
displaced the Workers' Compensation Program. Work continues to rehab the impacted areas. Early estimates indicate that the cost for
remediation and repair will be roughly $500,000.
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Department Modernization

Workers’ Compensation Workforce Development

This project will modernize the current case This project will replace the State’s current job
management system for the Workers' board, case management, and federal
Compensation Program. reporting system. Currently known as

Vermont Job Link (VJL).

Phase: Development Phase: Procurement

Unemployment Insurance FARS (Federal Accounting)

This project will completely replace the The Department is currently working with the
unemployment insurance system for the Agency of Administration as part of the overall
Department, which including tax, benefits, modernization of the State’s financial
fact-finding and appeals. accounting systems. This is the ERP project.
Phase: Procurement Phase: Pre-Development
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